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أثر نظم المعلومات ا�دارية في ا�داء المؤسسي(دراسة حالة في البنك المركزي اليمني المركز الرئيس عدن)

فاعلية المراجعة الداخلية في البنوك ا�سلامية في الجمهورية اليمنية

استراتيجيات ترجمة المحظور اللغوي في الرواية اليمنية دراسة حالة على رواية "اليهودي الحالي" لـ علي
المقري وترجمتها لªنجليزية 

أثر نظم المعلومات ا�دارية في أداء العاملين في مكتب الخدمة المدنية والتأمينات-تعز

ا�دارة الاستراتيجية في القطاع الصحي الخاص في اليمن

التأثيرات المدركة لسمات الشخصية على عادات القراءة لدى طلاب القانون في الجامعات النيجيرية

السياسات الاجتماعية في اليمن بعد سنة 2015موتأثيرها السياسي
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The Impact of Job Satisfaction on Employees Performance in the General 

Office of Taiz Governorate: A Field Study 

Abdulmalik Ahmed Ahmed Almamary(1) 
Adeeb Ahmed Ismail Othman(2) 

 

Abstract: 

This study aimed to know the levels of job satisfaction (job content, salaries, promotions, 

coworkers, job stability) and employees’ performance in the General Office of Taiz Governorate, 

and to know the impact of job satisfaction on employees’ performance. Using an analytical 

descriptive approach, data were collected via questionnaires from 130 employees. Of 126 

questionnaires, 108 were analyzed using SPSS for descriptive analysis and AMOS for path 

analysis. Results showed a positive work environment with strong relationships, cooperation, and 

mutual respect among employees. However, salaries, incentives, and promotions were the 

weakest job satisfaction dimensions. Job content lagged behind modern IT advancements and 

lacked opportunities for skill development. Employees also reported insufficient job stability and 

security. Overall, job satisfaction was low, negatively affecting employees’ performance. Despite 

this, all job satisfaction dimensions positively influenced employees’ performance. The study 

highlights the need to improve salaries, incentives, and promotion systems, modernize job 

content, and enhance job stability to boost satisfaction and performance in the General Office of 

Taiz Governorate. 

Keywords: Job Satisfaction – Job Stability and Security – Salaries and Incentives – Employees 

Performance 
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Proposed Financial Indicators for Measuring the Efficiency of Resource 

Development in Non-Governmental Organizations 

Abdulsalam Mohammed Mahdi Aina'a (1,*)                      

 

Abstract: 

Proposed Financial Indicators for Measuring the Efficiency of Resource Development in Non-

Governmental Organizations 

This study examined proposed financial indicators to measure the efficiency of resource 

development in non-governmental organizations (NGOs). The aim was to enable NGOs, official 

authorities, donors, and contributors to evaluate the financial performance of NGOs in terms of 

resource development. The proposal included eight financial indicators categorized into four main 

dimensions: total revenues and donations, general revenues and donations, restricted revenues 

and donations, and in-kind donations. The study defined both the standard and achieved scores 

for each indicator. The total score for all indicators was set at 10 points, with the value of each 

indicator clearly specified. The proposed model was applied to 15 NGOs to assess their efficiency 

in resource development over the period from 2019 to 2023, calculating the total score for each 

organization across the study years as well as the average score for the entire period. The study 

recommended conducting further research on financial analysis in NGOs, encouraging NGOs to 

publish their financial reports on their official websites, and benefiting from the experience of the 

National Center for Non-Profit Organizations in Saudi Arabia. 

Keywords: Financial analysis, Financial Performance, Non-Governmental Organizations, 

Financial Indicators, Resource Development. 
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The Impact of Job Integration in Employee performance 

(A Case Study on Hadramout University in Hadramout Governorate - Mukalla-) 

(1) Khalid Mohammad Naser Al-Kalady  
(2) Asia Mohammad Saeed Bahudailah 

 

Abstract: 

This research aimed to test the impact of functional integration on the performance of employees 

at Hadhramout University - Yemen -, and the researchers used the descriptive analytical approach 

to achieve the objectives of the research, and the questionnaire was used as a main tool for 

research, and the interview was used, and the research community consisted of all administrative 

staff at the university in its multiple colleges in the city of Mukalla, and the sample was random, 

and its size reached (226) employees, The research found that there is a statistically significant 

impact of job integration in its dimensions (vitality - dedication - absorption) on the performance 

of employees at Hadhramout University individually, and the existence of a statistically significant 

effect of functional integration with a dimension (dedication) on the performance of employees 

at Hadhramout University combined, and that there is no statistically significant effect of 

functional integration in the two dimensions (vitality - absorption) on the performance of 

employees at Hadhramout University in a combined manner, and the researchers reached a 

number of recommendations, the most important of which are: The need to enhance the job 

integration and performance of employees at Hadhramout University through holding training 

courses, holding workshops, and supporting the actual senior management for job integration. 

Keywords: Job Integration – Employee Performance – Hadhramout University 
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The Impact of Management Information Systems on Employees Performance 

in the Civil Service and Insurance Office – Taiz 

Abdulmalik Ahmed Ahmed Almamary (1*) 

Haroon Rasheed Hamoud Mohammed (2) 

 

Abstract: 

This study aimed to know the level of availability of management information systems (MIS) 

requirements (hardware, software, human, and organizational), levels, and their impact on 

employees’ performance in the Civil Service and Insurance Office in Taiz. Using an analytical 

descriptive approach, data were collected via questionnaires from all 200 office employees. A 

total of 159 responses were retrieved, with 109 analyzed using SPSS for descriptive analysis, 

simple regression, and multiple regression. Results revealed a generally moderate availability of 

MIS requirements, with human requirements being the most available, followed by organizational, 

hardware, and software requirements. The study found a positive impact of all four MIS 

requirements on employee performance. These findings highlight the importance of availability 

MIS requirements to enhance employee performance and provide insights for improving 

information systems in the government offices. 

Keywords: Management Information Systems (MIS) Requirements – Employees Performance – 

Civil Service and Insurance Office – Taiz City. 
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The Impact of Management Information Systems on Institutional Performance in the 

Central Bank of Yemen – Main Branch, Aden 

Moatasem Yaser Ali (1)                      

Iskander Hasson A. Sattar(1،*) 
 

Abstract: 

This study aimed to analyze the impact of Management Information Systems (MIS) across its 

various dimensions (human resources, physical resources, software, networks, and cybersecurity) 

on institutional performance dimensions (internal processes, financial performance, customers, 

and learning and growth) at the Central Bank of Yemen – Head Office in Aden. 

The study adopted the descriptive-analytical method to determine the relationship between MIS 

and institutional performance. A questionnaire was used as the primary tool for collecting primary 

data. The study population consisted of 169 employees at the Central Bank of Yemen – Head 

Office in Aden. The researchers relied on a purposive non-random sample, including (general 

managers and their deputies, department managers and their deputies, section heads, 

specialists/technicians), totaling 91 participants, with 81 valid questionnaires retrieved. Data was 

processed and analyzed using the SPSS software. The reliability coefficient of the data collection 

tool reached 0.67, while the credibility of the responses was 0.82. 

The study results revealed a statistically significant relationship between Management 

Information Systems and institutional performance. Human and physical resources had the most 

substantial impact on improving internal process efficiency and enhancing financial performance. 

Additionally, cybersecurity was found to be a critical factor in protecting data and ensuring the 

continuity of operational processes, while software and networks played a supportive role in 

improving organizational communication and strengthening internal and external relationships. 

The study recommended investing in the development of MIS infrastructure and enhancing the 

efficiency of human resources through continuous training. It also emphasized the need to 

establish and activate a dedicated cybersecurity management department to ensure information 

security and confidentiality. Furthermore, the study highlighted the importance of integrating 

modern software technologies and advanced networks to enhance organizational interaction and 

foster. 

Keywords:  Management Information Systems, Institutional Performance, Operational Efficiency   
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Effectiveness of Internal Audit of Islamic Banks in the Republic of Yemen 

Bander Ali Mohammed Hassan (1)                      

Abdullah Hamoud Ismail (2,*) 

Abstract: 

This study aimed to evaluate the effectiveness of internal auditing in Islamic banks operating in 

the Republic of Yemen. The study covered five Islamic banks in Yemen that have been established 

for more than ten years. To achieve the objective of the study, data were collected from a 103 

internal auditors and accountants of the targeted banks. For this purpose, a questionnaire was 

designed and used. Statistical analysis was conducted using the SPSS program, and the study 

used different analytical methods such as means and standard deviation. The study demonstrated 

that internal auditing in Islamic banks in Yemen is highly effective, supported by independence 

and the backing of the Board of Directors, which contributes to improve performance and ensures 

strategic compliance. 

Keywords: Internal Auditing, Islamic Banks. 
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A proposed Strategy for Translating Culture-Specific Taboos in Ali Al-Muqri’s 

the “Handsome Jew” 
 

Khalil Qasem Alkhadem(1,*)     

 

Abstract: 

Translating culturally-bound terms poses a significant challenge for professional translators, 

requiring a deep understanding of both linguistic and cultural elements, including linguistic 

taboos. This study analyzes the translation of linguistic taboos in the Yemeni novel The Handsome 

Jew by Ali Al-Muqri, identifying the strategies used to render taboo expressions and examining 

differences between Arabic and Western cultural taboos. It also proposes methods to improve 

their translation. A sample of eight taboo expressions was selected and analyzed in their English 

translations using Newmark’s (1988) translation strategies. Given the profound spiritual 

connection between Islam and its followers, the study highlights the vital role of religion and 

culture in translating taboo words. Translators must adapt texts to align with the target culture 

while respecting both languages' cultural nuances. The results show that the most frequent 

strategy was "taboo-for-taboo" substitution, followed by euphemism, omission, and replacement. 

Five types of linguistic taboos were identified: swearing, insults, sarcasm, derogatory tone, and 

slang. This research offers practical insights for translators, especially beginners, in handling 

taboo terms across texts. 

Keywords: translation, linguistic taboo, culture, strategies, Arab and Western culture. 
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women is gay"  gay(Lesbian)

"""
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 استراتيجية الحذف •

(TT)

 (TL) 

2020:"It's damn cold in here"

 "damn" 

 

 

 

"! " 

 "!
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:

 

 

 

 

 

 

     

1  

ST (Arabic)

12 

TT (English "I've never heard of Muslim women meeting Muslim men, even if they were veiled and no 

part of their body was visible. So how do you expect me to believe that one of them 

asked to meet a Jew, and that it actually happened?" p.12 

Translation 

Strategy 

Direct Translation 
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:

19882012 

) 1995 (

. 

2

ST (Arabic) 

17 

 

TT (English 

Our neighbour As'ad kept coming to our house and telling my father, 

"Come on, stop your son from visiting those damn heathens." P 13 

Translation Strategy Taboo for Taboo 

:" "damned heathens" 

 

"the damned heathens" " 

2005.

3

ST (Arabic) 

19 

 

TT (English 

When his body became slender and his hind legs grew long, some people would 

see my hand on his head, neck, or back and shout, "You dog!  p15 

Translation Strategy Taboo for Taboo 

:

" " 
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"dog"

. 

4

ST (Arabic) 

22    

 

TT (English 

"Where are you from?" Husain asked me as we played in front of his father's store, 

which was beside my father's. "From Raydah... from this country." "It doesn't belong 

to you... This is our country, and you are a kaf Jew." P 18 

Translation 

Strategy 

Euphemism & Transliteration 

:" "You are a Kafer Jew"

"You are an 

unbelieving Jew" (Euphemism) 

(Transliteration)

" 

.

5 

ST (Arabic) 70   

 

TT (English 

“Jews had been corrupting Muslims by selling them wine, especially young folk” 

62 

Translation Strategy                            Direct Translation  

 :

"

"" 
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 6

ST (Arabic) 

42 

 

TT (English  

Now As'ad lost it too. "Why would you throw us into the sea? he asked, "We'll 

just leave for Jerusalem”   Jerusalem, really!" Saleh replied angrily, going even 

further than he had before, with his talk about going to Jerusalem or hell." What 

the hell! Jerusalem belongs to Muslim  P43 

Translation Strategy Euphemism 

:"What the hell" " 

"

 

 (Euphemism) 

. 

7

ST (Arabic) 

49  

TT (English) The muezzin cut him off "Hold on. Listen to me. You have falsified the Torah. 

Jerusalem is the first of the Qiblatayn one of the two directions for prayer, and it's the 

site of the al-Aqsa Mosque, which was where the Prophet Muhammad (peace be upon 

him), the Seal of the Prophets and the Prophet of Islam, the true religion, ascended to 

heaven. There is also the third of the holiest sites, the Dome of the Rock. Abraham's 

lighthouse, and Jibreel's prayer room, as well as that of al-Khider, and above all, God 

cursed you. Damn you!" P 43 

Translation Strategy Taboo for Taboo 

:""God 

has cursed you"  "Damn!" 

""
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"clergyman" 

" "

. 

8

ST (Arabic) 

 89 

 

TT (English 

Now she's living a life of boredom. When the Bedouin took advantage of her 

and then found someone else, he left her and humiliated her. She was just a hair 

stylist, he said, and was no match for him  P 78 

Translation Strategy                                 Euphemism 

:" 

"He had a sexual relationship with her and then abandoned her."

"(Muzaienah) 

.
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Strategic Management in the Healthcare Private Sector in 

Yemen  

Abstract:  
This study aims to examine the role and impact of strategic management 

within the healthcare sector, focusing on a case study of a private hospital in Yemen. 

The primary objective is to assess how the implementation of strategic management 

practices influences organizational performance, particularly in reducing risks, 

operational costs, and waste, while enhancing long-term service quality and 

sustainability. In a context where healthcare systems face numerous challenges, 

particularly in conflict-affected regions such as Yemen, strategic management offers 

a potential pathway toward enhanced efficiency and resilience. 

A descriptive research design was employed, utilizing a structured 

questionnaire as the main instrument for data collection. The study targeted a 

diverse group of respondents, including hospital administrators, medical staff, and 

patients, to gain a comprehensive understanding of the effects of strategic 

management. A stratified sampling method was applied to ensure that participants 

represented various departments and service areas within the hospital and different 

geographic regions. 

The results indicate that hospitals adopting strategic management practices 

experience measurable improvements in operational efficiency, resource allocation, 

and service delivery. Staff reported greater clarity in organizational goals and 

improved coordination, while patients perceived enhanced quality of care. 

In conclusion, the findings underscore the importance of strategic 

management in strengthening healthcare institutions in developing and conflict-

affected regions. Strategic planning and execution can serve as essential tools for 

fostering institutional resilience, improving patient outcomes, and ensuring more 

sustainable healthcare delivery in challenging environments. 

Keywords: Strategic Management, Healthcare Industry, Private Hospitals, 

Performance Improvement, Cost Efficiency 
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Introduction 

The World Health Organization defines workplace violence as “the intentional 

use of power, threatened or actual, against another person or a group, in work-

related circumstances, that either results in or has a high degree of likelihood of 

resulting in injury, death, psychological harm, mal-development, or deprivation. (PA 

(7th edition): 

World Health Organization. (2002). Framework guidelines for addressing workplace 

violence in the health sector: The training manual. International Labour Office, 

International Council of Nurses, World Health Organization, Public Services 

International. 

https://apps.who.int/iris/handle/10665/42617 

” The above definition accurately describes the situation in Yemen since 2015. 

The study is examining the effect of strategic management on decisions aimed at 

improving the performance and financial sustainability of hospitals operating in 

Yemen amid ongoing violence. (McCue, M. J., & Diana, M. L., 2007). Financial ratio 

analysis of for-profit and nonprofit hospitals: A case for comparative analysis. The 

Health Care Manager, 26(4), 315–324. 

https://doi.org/10.1097/01.HCM.0000299481.11333.f1 

Private healthcare service providers began to emerge in Yemen in early 2017, 

primarily in response to the collapse of public hospitals caused by the civil war 

(Dureab et al., 2020). The rising demand for healthcare services, driven by 

population needs and conflict-related injuries, forced the private sector to 

compensate for the absence of a functional public system (World Health Organization 

[WHO], 2016). Despite its expansion, the private healthcare industry remains largely 

unregulated, lacking standardized protocols and institutional oversight (Al-Awlaqi et 

al., 2020). Additionally, the country does not have an effective or enforced medical 

insurance system, which further exacerbates healthcare access issues (Dureab et al., 

2020). As a result, patients must pay for services out of pocket, contributing to the 

financial instability of private hospitals and limiting their ability to operate sustainably 

(World Bank, 2022). 

Many private hospital investors entered the healthcare sector in Yemen, motivated 

by the prospect of securing contracts from coalition committees to treat war-related 

injuries (Dureab, Al-Awlaqi, & Jahn, 2020). This influx led to an initial financial boom, 

primarily fueled by payments received in foreign currency, which temporarily boosted 

hospital revenues (Al-Awlaqi, Dureab, Annuzaili, & Al-Dheeb, 2020). However, the 

absence of strategic planning and effective management in hospital operations soon 

resulted in considerable financial and operational difficulties (Ginter, Duncan, & 

Swayne, 2018). 

Against this backdrop, the present study aims to investigate the impact of different 

leadership styles—laissez-faire, transactional, and transformational—on the 
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   performance of private hospitals in Yemen. Furthermore, it seeks to assess the role 

of strategic management in enhancing business performance and ensuring the long-

term sustainability of the private healthcare sector in the country (Northouse, 2018). 

Literature Review  

The study references various strategic management approaches, highlighting their 

impact on hospital operations and performance. Key components include mission and 

vision statements, lean management principles, and strategic planning 

methodologies widely used in healthcare settings globally. 

Table1 showing the impact of previous studies  

Category Citation Notes 

1. Mission and 
Vision Statements 
in Healthcare 

David, F. R. (2017). Strategic 
Management: Concepts and Cases. 
Pearson. 

Foundational 
strategic 
management 
concepts, including 
mission/vision 
relevance.  

Shortell, S. M., et al. (2000). "The 
Role of Mission and Vision 
Statements in Healthcare 
Organizations." Health Care 
Management Review, 25(3), 74–84. 

Key study on the 
function of 
mission/vision in 
healthcare settings. 

 
Suggested: Bart, C. K., & Tabone, J. 
C. (1998). "Mission Statement 
Rationales and Organizational 
Alignment in the Not-for-Profit 
Health Care Sector." Health Care 
Management Review, 23(4), 54–69. 

Explores mission 
statement alignment 
in nonprofit 
healthcare 
organizations. 

2. Lean 
Management in 
Healthcare 

Womack, J. P., & Jones, D. T. 
(2003). Lean Thinking: Banish 
Waste and Create Wealth in Your 
Corporation. Simon & Schuster. 

Core text introducing 
Lean principles 
applicable across 
industries.  

D’Andreamatteo, A., et al. (2015). 
“Lean in Healthcare: A 
Comprehensive Review.” Health 
Policy, 119(9), 1197–1209. 

Systematic review of 
Lean implementation 
in healthcare. 

 
Graban, M. (2016). Lean Hospitals: 
Improving Quality, Patient Safety, 
and Employee Engagement. CRC 
Press. 

Practical application 
of Lean in hospital 
settings. 

3. Strategic 
Planning 
Methodologies 

Kaplan, R. S., & Norton, D. P. 
(1996). “Using the Balanced 
Scorecard as a Strategic 
Management System.” Harvard 
Business Review, 74(1), 75–85. 

Introduces the 
Balanced Scorecard 
as a tool for strategic 
planning. 

https://doi.org/10.20428/jss.v31i5.3866


 

 
 

Jamal Anes Taleb  

Volume 31, No. (5), 2025 
 

   

https://journals.ust.edu/index.php/JSS 

 

172

  

 
Bryson, J. M. (2018). Strategic 
Planning for Public and Nonprofit 
Organizations. Wiley. 

Comprehensive guide 
to strategic planning 
in the 
public/nonprofit 
sectors.  

Johnson, G., Scholes, K., & 
Whittington, R. (2017). Exploring 
Corporate Strategy. Pearson. 

Widely used textbook 
on strategy, including 
frameworks for 
analysis. 

4. Strategic 
Management in 
Conflict and 
Resource-
Constrained 
Settings 

World Health Organization (WHO). 
(2018). Strengthening Health 
Systems in Fragile and Conflict-
Affected Settings. WHO Press. 

WHO’s approach to 
health system 
strengthening in 
unstable regions. 

 
Kalan, A., et al. (2020). “Healthcare 
Delivery in Conflict Zones: Strategic 
Challenges and Adaptations.” 
Journal of Global Health, 10(2), 
020301. 

Explores adaptive 
strategies in 
healthcare during 
conflict. 

Research Questions 

1. What is the impact of strategic management on organizational performance in 

Yemen’s private healthcare sector? 

2. Is there a significant relationship between strategic performance and service 

quality? 

3. How does an unstable market affect organizational service delivery? 

4. What is the financial performance of private hospitals in Yemen? 

5. Can hospitals provide the necessary materials for treatment effectively? 

6. How efficient are laboratory test result deliveries? 

7. Do services meet patient budget expectations? 

8. How do patients perceive healthcare service costs? 

9. How satisfactory is the hospital admission process? 

10. Are employees’ knowledge and skills adequate? [A1] [JT2]  

Research Objectives 

1. To assess the impact of strategic management on organizational performance 

in Yemen’s private healthcare sector. 

2. To examine the relationship between strategic performance and service 

quality. 

3. To evaluate how an unstable market affects organizational service delivery. 

4. To analyze the financial performance of private hospitals in Yemen. 
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   5. To determine the effectiveness of hospitals in providing necessary materials 

for treatment. 

6. To assess the efficiency of laboratory test result deliveries. 

7. To evaluate whether healthcare services meet patients’ budget expectations. 

8. To investigate patients’ perceptions of healthcare service costs. 

9. To measure patient satisfaction with the hospital admission process. 

10. To evaluate the adequacy of employees’ knowledge and skills in private 

hospitals. 

Previous Studies 

The study references several past research works that examine the impact of 

strategic management on organizational performance in different industries, 

including healthcare, small businesses, and manufacturing. 

Key Studies Reviewed 

1. Agwu ME (2018), Pan-Atlantic University – Nigeria 

This study focused on Small and Medium Enterprises (SMEs) in Lagos, Nigeria, 

using a sample of 120 SME owners. It found that strategic elements such as business 

strategy, organizational structure, and competitive advantage had a positive impact 

on key business metrics including market share, transaction volume, and customer 

base. The research highlighted the value of strategic management in strengthening 

SMEs' market position. 

2. Ben, Etim Udoh & Agu O. Agu (2012) – Nigeria 

Conducted among 102 business owners and managers in Nigeria's small 

business sector, this study concluded that enterprises implementing strategic 

management practices achieved higher levels of performance. However, it also noted 

that these improvements came with increased operational costs, particularly related 

to offering additional employee incentives to support strategic initiatives. 

3. Abdel-Aziz Ahmad Shariati & Saed Jamal Fuqaha (2012) – Jordan 

Focusing on the pharmaceutical manufacturing sector in Jordan, this study 

surveyed 13 out of 16 companies and gathered input from 140 managers. The 

findings revealed a strong correlation between strategic management and 

performance improvement, especially when the balanced scorecard approach was 

employed. This emphasized the effectiveness of structured performance 

measurement systems in strategic planning. 

4. Tone Češnovar (2006) – Slovenia 

In Slovenia's wood industry, this study examined 37 companies, most of which 

were large enterprises. It found that 96% of large companies and 67% of medium-
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sized companies systematically applied strategic management. These organizations 

achieved significantly better business outcomes, suggesting that a formalized 

strategic approach is more prevalent and beneficial in larger firms within this 

industry. 

5. Abdulnaser Alhammadi & Faridah Shahadan (2014) – Yemen 

This research examined 170 small service businesses in Sana’a and Taiz, 

Yemen. The study found that management capabilities and the surrounding business 

environment were critical to business growth. Interestingly, the availability of firm 

resources did not have a significant impact, underscoring the importance of 

managerial skill and external conditions over internal assets in this context. 

6. Ibrahim Ahmed Issack & Stephen M. A. Muathe (2017) – Kenya 

Focusing on Kenya’s healthcare industry, this study involved 51 participants, 

including hospital administrators, directors, and nursing officers. It found that the 

adoption of strategic management practices led to improvements in both financial 

performance and the quality of healthcare services provided. The results highlighted 

the relevance of strategic planning in enhancing organizational outcomes in the 

healthcare sector. 

The above studies indicated a consistent positive relationship between strategic 
management and performance enhancement across various sectors, including 
healthcare. 

Research Methodology 

Study Design 

This research adopts a descriptive analytical study design aimed at 

exploring the impact of strategic management and leadership styles on the 

performance and sustainability of private hospitals in Yemen. The descriptive 

approach allows for systematic collection, presentation, and analysis of data related 

to organizational performance, financial health, service quality, and operational 

challenges in a conflict-affected environment. The study design combines both 

quantitative and qualitative data collection methods to achieve a comprehensive 

understanding of the issues. 

Sampling Method 

A stratified sampling technique is employed to ensure representative 

participation from different groups involved in Yemen’s private healthcare sector. The 

population is divided into strata based on categories such as hospital employees 

(administrative and clinical staff), patients, and external stakeholders (suppliers, 

healthcare regulators). This stratification ensures that diverse perspectives across 

roles and regions are captured. The sampling frame includes private hospitals 
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   operating in various geographic areas to reflect regional differences in service 

delivery. 

The sample size is calculated based on the estimated population size of 

healthcare workers and patients in the targeted hospitals, applying standard 

formulas to achieve a confidence level of 95% with an acceptable margin of error. 

Respondents are randomly selected within each stratum to reduce sampling bias. 

Inclusion and Exclusion Criteria 

• Inclusion criteria: 

o Hospital employees with at least six months of work experience in the 

private healthcare sector. 

o Patients who have received treatment at the selected hospitals within the 

last six months. 

o External stakeholders actively engaged with the private healthcare 

providers (e.g., suppliers, regulators). 

• Exclusion criteria: 

o Employees on probation or temporary contracts under three months. 

o Patients who visited the hospital only for emergency or outpatient 

services less than one hour in duration. 

o Stakeholders not directly involved in healthcare provision or management 

decisions. 

Data Collection 

Data collection is conducted through structured questionnaires designed 

specifically for each respondent group. The questionnaires comprise closed-ended 

questions (using Likert scales, multiple choice, and rating scales) as well as open-

ended questions to capture qualitative insights. The questionnaire is divided into 

sections reflecting the research objectives, covering topics such as strategic 

management practices, leadership styles, service quality, financial performance, and 

operational challenges. 

Before full deployment, the questionnaire undergoes a pilot test with a small sample 

to ensure clarity, reliability, and validity. Based on feedback, adjustments are made 

to improve the instrument. 

Questionnaires are distributed both online and in person, depending on 

accessibility, with trained research assistants facilitating the process to maximize 

response rates and clarify any queries. Secondary data is also collected through an 

extensive literature review, including academic journals, books, government reports, 

https://doi.org/10.20428/jss.v31i5.3866
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and reliable online sources relevant to healthcare management and the Yemeni 

context. 

 

Data Analysis 

Quantitative data collected from questionnaires are coded and entered into statistical 

software such as SPSS or R for analysis. The analysis includes: 

• Descriptive statistics (frequencies, means, standard deviations) to 

summarize respondent demographics and key variables. 

• Correlation analysis to explore relationships between strategic 

management practices, leadership styles, and performance indicators. 

• Regression analysis to assess the predictive impact of strategic 

management on financial and operational performance. 

• ANOVA or t-tests to compare responses across different groups (e.g., 

employees vs. patients, different regions). 

Qualitative data from open-ended questions are analyzed using thematic content 

analysis. Responses are coded and grouped into themes related to challenges, 

perceptions of leadership, and strategic management effectiveness. 

Ethical considerations, including informed consent, confidentiality, and voluntary 

participation, are strictly adhered to throughout the study to ensure the protection of 

respondents. 

Sure! Below is a complete survey questionnaire based on your research 

questions, with sample answer options for each item. This format can be used 

directly to collect data from hospital staff, patients, and stakeholders. 

Analysis and Discussion 

Findings indicate that hospitals implementing strategic management experience 

performance improvements. Financial stability, service quality, and staff efficiency 

are key determinants of success. Factors such as government interference, 

inadequate infrastructure, and economic instability impact hospital operations. 

Analysis of Survey Results 

The survey questionnaire (see Appendix 1) provides a detailed statistical analysis of 

the impact of strategic management on hospital performance in Yemen’s private 

healthcare sector. 

Survey Methodology 

• A five-point Likert scale was used, ranging from Strongly Disagree (1) to 

Strongly Agree (5). 

• Stratified sampling was applied to ensure diverse representation among 

hospital staff and patients. 
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   • Minitab statistical software was used to conduct multiple regression and 

stepwise regression analyses. 

 

 

Results  
The results answered the questions of the research, which are listed below, before 

supporting them with the analytical results. 

Q. 1 Ans: Strategic management positively influences organizational performance by 

improving resource allocation, risk mitigation, and operational efficiency. In Yemen’s 

private healthcare sector, where instability prevails, hospitals with clear strategic 

plans tend to better navigate challenges, enhance service delivery, and maintain 

financial sustainability (Ginter et al., 2018; Dureab et al., 2020). 

 

Q2. Ans:  Yes. Studies show that effective strategic management correlates strongly 

with higher service quality, as clear goals and structured processes improve patient 

care standards, reduce errors, and enhance responsiveness (Al-Awlaqi et al., 2020). 

 

Q3. Ans: Market instability, such as conflict and economic collapse, disrupts supply 

chains, reduces patient affordability, and causes workforce shortages, all of which 

negatively impact service delivery consistency and quality (WHO, 2016). 

 

Q4. Ans: Financial performance is often unstable due to unpredictable cash flows, 

reliance on out-of-pocket payments, and lack of insurance systems. Some hospitals 

experience short-term revenue boosts (e.g., foreign payments), but long-term 

sustainability is challenged by poor planning and market volatility (World Bank, 

2022). 

 

Q5. Ans: Generally, hospitals face difficulties securing consistent supplies due to 

disrupted logistics, financial constraints, and market shortages, leading to frequent 

stockouts of essential medicines and equipment (Dureab et al., 2020). 

 

Q6. Ans: Efficiency varies widely; some hospitals maintain reasonable turnaround 

times, but many struggle due to limited infrastructure, staff shortages, and 

equipment malfunctions, delaying diagnosis and treatment (WHO, 2016). 

 

Q7. Ans: Often, no. Many patients find healthcare costs in private hospitals to be 

high and unpredictable, as the lack of insurance forces out-of-pocket payments that 

exceed many households’ capacities (Al-Awlaqi et al., 2020). 
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Q8. Ans: Patients commonly perceive healthcare costs as a major barrier, 

expressing concerns about affordability and fairness, which sometimes results in 

delayed or forgone treatment (World Bank, 2022). 

 

Q9. Ans: Satisfaction levels vary but tend to be moderate to low, especially where 

administrative inefficiencies, long wait times, and unclear procedures exist (Ginter et 

al., 2018). 

 

Q10. Ans: While many healthcare workers are dedicated and skilled, ongoing 

training and professional development are limited by resource constraints, affecting 

overall competency and service quality (Dureab et al., 2020). 

Table 2: Overall Performance Improvement 

Indicator Percentage (%) Statistical Measure 

Respondents agreed that strategic 

management improved performance 

93% 
 

R-squared value from regression analysis 
 

97.9% 

Table 3: Quality of Service 

Indicator Percentage (%) 

Respondents reporting improved service quality 93% 

Patient satisfaction in hospitals with strategic leadership Higher (qualitative) 

Table 4: Financial Performance 

Indicator Value/Percentage 

Decline in financial performance (2019) 90% 

Operational debt due to poor financial planning 50 million YR 

Table 5: Human Resource Management 

Indicator Percentage (%) Statistical 

Measure 

Respondents agreed that employee skills improved 93% 
 

Regression R-squared value (employee talent impact) 
 

90.12% 

Table 6: Operational Efficiency 

Indicator Percentage (%) 

Faster laboratory test results reported 93% 

Satisfaction with the hospital admission process 85.7% 

Table 7: Pharmacy and Inventory Management 

Indicator Percentage (%) Statistical Measure 

Respondents agreed on improved medicine 

availability 

85.7% 
 

Regression R-squared value (inventory 

management impact) 

 
83.9% 
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Table 8: Challenges Affecting Hospital Performance 

Challenge Impact (R²) 

Government interference ~0 

Weak financial controls & poor strategic planning Significant negative impact 

Brief Interpretation 
• Overall Performance: Strategic management strongly influences hospital 

performance, explaining 97.9% of performance variability. The vast majority 

(93%) of respondents confirm this improvement. 

• Service Quality: Service quality enhancements are closely linked to strategic 

leadership, with 93% noting improvements and higher patient satisfaction in 

well-managed hospitals. 

• Financial Performance: Despite operational gains, hospitals experienced a 

drastic 90% decline in financial performance in 2019, largely due to poor 

financial management and rising debts. 

• Human Resources: Employee skills and knowledge significantly impact 

performance, supported by 93% agreement and a high R² (90.12%). 

• Operational Efficiency: Laboratories and admission processes have become 

more efficient, with over 85% satisfaction reported. 

• Pharmacy and Inventory: Medicine availability and inventory management 

correlate strongly with performance gains (R² = 83.9%), indicating that 

effective supply chain management is critical. 

• Challenges: Government interference is negligible in affecting performance, 

but inadequate financial controls and the absence of strategic planning 

critically hinder revenue generation and sustainability. 

Discussions 

• The findings of this study provide compelling evidence on the positive impact 

of strategic management on the performance of private hospitals in Yemen. 

With 93% of respondents affirming significant improvements in hospital 

performance and an R-squared value of 97.9% from regression analysis, it is 

clear that strategic management plays a pivotal role in enhancing 

organizational outcomes. This aligns with existing literature emphasizing that 

strategic planning facilitates resource optimization, risk reduction, and 

operational alignment, which are critical in conflict-affected settings like 

Yemen (Porter, 1985; Mintzberg, 1994). 

• Service quality improvements reported by 93% of participants further support 

the argument that strategic leadership and structured operational procedures 

directly contribute to better patient experiences and satisfaction. These results 

are consistent with previous studies highlighting the link between strategic 
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management and service excellence in healthcare (Kaplan & Norton, 1996). 

The emphasis on patient satisfaction underscores the need for hospitals to 

maintain a patient-centered approach even amid financial and operational 

challenges. 

• Despite these operational gains, the financial performance of hospitals 

suffered a dramatic 90% decline in 2019. This highlights a critical weakness in 

the strategic financial planning of these institutions. The substantial 

operational debt, estimated at 50 million Yemeni Riyals, reflects the ongoing 

challenges private hospitals face in achieving financial sustainability in an 

unstable market. This is consistent with reports of healthcare systems in 

conflict zones struggling with funding and resource allocation (WHO, 2018). 

• Human resource management emerged as another key factor influencing 

hospital performance. The statistically significant relationship between 

employee talent and performance (R² = 90.12%) alongside the 93% 

consensus on improved skills post-strategic management suggests that 

investing in human capital is essential. This supports theories that employee 

competence and continuous training are integral to organizational success, 

especially in healthcare environments requiring high professionalism and 

adaptability (Becker & Huselid, 1998). 

• Operational efficiency improvements, particularly in laboratory test turnaround 

and admission processes, indicate that strategic management enhances 

workflow and reduces bottlenecks. These gains not only improve patient 

outcomes but also increase hospital capacity and reputation. Similarly, better 

pharmacy and inventory management, strongly correlated with performance 

improvements (R² = 83.9%), reveal the importance of supply chain 

optimization in healthcare delivery. 

• Challenges identified include minimal government interference impact, which 

may reflect either limited regulatory engagement or a neutral role in private 

healthcare operations. However, weak financial controls and the absence of 

long-term strategic planning are significant barriers. This emphasizes the need 

for stronger governance frameworks and comprehensive strategic frameworks 

to ensure sustainable growth. 

Conclusions  

In conclusion, while strategic management positively influences several key 

performance domains, addressing financial management deficiencies and reinforcing 

strategic governance are critical for the long-term viability of private hospitals in 

Yemen. Future research should explore tailored strategic frameworks that consider 

the unique socio-political and economic challenges in conflict-affected healthcare 

systems. 

https://journals.ust.edu/index.php/JSS


 
 

 
181

  
https://doi.org/10.20428/jss.v31i5.3866 

Jamal Anes Taleb  

Volume 31, No. (5), 2025 
 

   Recommendations 

1. Private hospitals should view departments as profit centers rather than cost 

centers. 

2. Improve infrastructure and support public services to enhance hospital 

operations. 

3. Implement internal communication networks to streamline operations. 

4. Invest in technology for better service delivery and operational efficiency. 

5. Hire dynamic employees and provide regular training to improve performance. 

6. Address government interference by employing legal advisors. 

7. Enhance waste management strategies to comply with environmental 

regulations. 

8. Adopt a performance-based remuneration system to motivate employees. 

9. Optimize operational expenses to sustain long-term profitability. 

10. Develop collaborative strategies with other hospitals to enhance service delivery. 
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Appendix (1) 

Survey Questionnaire: Impact of Strategic Management on Private 

Hospitals in Yemen 

Section 1: Strategic Management & Organizational Performance 

1. To what extent does your hospital have a clear and well-communicated strategic 

plan? 

o ( ) Strongly Disagree 

o ( ) Disagree 

o ( ) Neutral 

o ( ) Agree 

o ( ) Strongly agree 

2. How effective is the strategic management process in improving your hospital’s 

overall performance? 

o ( ) Very ineffective 

o ( ) Ineffective 

o ( ) Neutral 

o ( ) Effective 

o ( ) Very effective 

Section 2: Strategic Performance & Service Quality 

3. How would you rate the quality of healthcare services provided by your 

hospital? 

o ( ) Very poor 

o ( ) Poor 

o ( ) Average 

o ( ) Good 

o ( ) Excellent 

4. To what degree has strategic management improved the quality of services 

offered? 

o ( ) Not at all 

o ( ) Slightly 

o ( ) Moderately 

o ( ) Significantly 

o ( ) Completely 

Section 3: Impact of Market Instability 

5. How much has the unstable market environment affected the hospital’s 

service delivery? 

o ( ) Not affected 

o ( ) Slightly affected 

o ( ) Moderately affected 

https://journals.ust.edu/index.php/JSS


 
 

 
185

  
https://doi.org/10.20428/jss.v31i5.3866 

Jamal Anes Taleb  

Volume 31, No. (5), 2025 
 

   o ( ) Severely affected 

6. How often do supply shortages occur due to market instability? 

o ( ) Never 

o ( ) Rarely 

o ( ) Sometimes 

o ( ) Often 

o ( ) Always 

Section 4: Financial Performance 

7. How would you describe your hospital’s financial health? 

o ( ) Very poor 

o ( ) Poor 

o ( ) Average 

o ( ) Good 

o ( ) Excellent 

8. How frequently does the hospital face financial difficulties? 

o ( ) Never 

o ( ) Rarely 

o ( ) Sometimes 

o ( ) Often 

o ( ) Always 

 

 

 

Section 5: Availability of Treatment Materials 

9. Are essential medicines and medical equipment consistently available when 

needed? 

o ( ) Never 

o ( ) Rarely 

o ( ) Sometimes 

o ( ) Often 

o ( ) Always 

Section 6: Laboratory Test Efficiency 

10. How timely are laboratory test results delivered in your hospital? 

o ( ) Very delayed 

o ( ) Delayed 

o ( ) On time 

o ( ) Early 
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o ( ) Very early 

Section 7: Patient Budget Expectations 

11. Do the costs of healthcare services meet patients’ budget expectations? 

o ( ) Strongly Disagree 

o ( ) Disagree 

o ( ) Neutral 

o ( ) Agree 

o ( ) Strongly agree 

Section 8: Patient Perception of Healthcare Costs 

12. How do patients perceive the fairness of healthcare service costs? 

o ( ) Very unfair 

o ( ) Unfair 

o ( ) Neutral 

o ( ) Fair 

o ( ) Very fair 

Section 9: Hospital Admission Process Satisfaction 

13. How satisfied are patients with the hospital admission process? 

o ( ) Very dissatisfied 

o ( ) Dissatisfied 

o ( ) Neutral 

o ( ) Satisfied 

o ( ) Very satisfied 

 

Section 10: Employees’ Knowledge and Skills 

14. Do hospital employees have adequate knowledge and skills to perform their 

roles effectively? 

o ( ) Strongly Disagree 

o ( ) Disagree 

o ( ) Neutral 

o ( ) Agree 

o ( ) Strongly agree 

15. How frequently does the hospital provide professional development or training 

opportunities? 

o ( ) Never 

o ( ) Rarely 

o ( ) Sometimes 

o ( ) Often 

o ( ) Always 
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PERCEIVED EFFECTS OF PERSONALITY TRAITS ON READING 

HABITS OF LAW STUDENTS IN UNIVERSITIES IN NIGERIA 

 

Abstract:  
This study examined the perceived effects of personality traits on the reading 

habits of law students in universities in Nigeria. The study adopted a descriptive 

survey. The population of the study comprises law students of the University of 

Ilorin, Kwara State University, and Al-Hikmah University. The total number of law 

students is 1714 from the three (3) selected universities. The simple random 

sampling technique was adopted to give all the respondents an equal chance of 

being selected. The study used a sample size calculator for a population of 1714 to 

get a sample size of 324. The study used a questionnaire as an instrument for data 

collection, and percentage, table, frequency, and mean were used for analysis of 

research questions, and PPMC was used for the hypothesis. The study found out that 

extraversion, conscientiousness, neuroticism, and openness to experience of 

personality traits have a significant influence on the reading habits of law students in 

Nigeria. The study also found out that the agreeableness personality trait has no 

influence on the reading habits of law students in Kwara State, as shown by the 

majority of respondents. The study also revealed there is a significant relationship 

between personality traits and the reading habits of law students. The study 

recommends that university management should offer reading materials that focus 

on empathy, teamwork, and conflict resolution to foster their cooperative nature. 

The concept of gender, culture, and ideology in translation will be examined 

to reflect how the translator's linguistic choices figure out the depiction of gendered 

dynamics and feminist struggle. The goal of this paper's results is to show how much 

the translation can either support, question, or analyze the feminist presence in the 

source text. This will give you an idea of how translation can be used to bring 

feminist discourse to people from different cultures. 

Keywords: Personality Traits, Reading Habits, Law Students, Nigeria 
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Introduction 

Reading is an important phenomenon that provides individuals with critical 

thinking skills, competencies, and knowledge to become functional members of any 

society. Cherri and Rout (2013) observed that reading provides experience through 

which the individual may expand his horizons of knowledge and identity and extend 

and intensify his interests to gain a deeper understanding of himself. Sulaiman and 

Akanbi (2020) observed that university students that read often develop reading 

traits and develop a wider knowledge base. Developing reading habits becomes an 

important trait that is expected of students that require better academic performance 

(Sulaiman et al., 2023). There is no general definition of reading among the scholars. 

Baron (2017) described reading as the interpretation of the visual information 

provided by any system or code. Shokkumar and Lakshmi (2022) described reading 

as the cognitive process of decoding symbols and reading text to derive meaning, 

acquire knowledge, develop personality, and enhance social progress. This implies 

that reading is an act of assimilating and comprehending phenomena for self and 

societal development. 

Nurhadi (2016) concurred that reading is a creative-critical process carried out 

by readers to gain a thorough understanding of the subject matter of the reading by 

assessing the circumstances, values, functions, and impact of reading. Therefore, 

students who engage in reading often become habitual readers. A reading habit is a 

behavioral pattern an individual puts in place to follow in reading. Wulandari et al. 

(2021) noted the habit of reading helps understanding and logic because it can 

empower students to absorb material analytically. Reading habits are usually 

measured in terms of frequency of reading, materials of reading, and the time spent 

on reading (Florence et al., 2017). Students who read more and more books are 

likely to become proficient readers (Krashen, 2009). However, reading habit is a 

continuous process in which an individual organizes his/her reading culture in a 

worthwhile literacy. Eiriemiokhale and Sulaiman (2024) noted reading habit is a 

method and pattern in which individuals organize reading at a particular period. 

Reading habit is simply defined as the desire to keep reading, which involves 

the style and preferences of reading (Fatiloro et al., 2017; Iftanti, 2012). By having a 

good reading habit, students can perform better in writing. In other words, students 

who are being more exposed to reading will do better in writing. Yaqoob (2023) 

noted that good reading habits are highly essential in students because they are one 

of the most important factors of education, as they enhance the ability to read, 

understand, and comprehend the text. Davidovitch and Gerkerova (2023) reported 

that reading habits are developed in childhood under the influence of significant 

adults, primarily parents and secondary teachers, and the education of parents plays 

an important role. The study also found that reading habits and academic 

performance are closely related, and people who maintain consistent reading habits 
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tend to achieve high levels of educational success. Additionally, crises have a 

significant impact on the changes in the number of books read and digital literacy, 

which considerably increased. s. Wittkamp (2023) noted that they explored the role 

of emotion regulation and mental well-being in group-based interventions, shedding 

light on how sociocultural factors, particularly in emotional regulation, influence 

mental health outcomes. 

However, to be able to inculcate reading habits, students must read books on 

a daily basis (Yusuf, 2015). Therefore, there are many factors that influence the 

reading habits of students, such as motivation, emotional disorder, and personality 

traits. However, for this study, personality traits would be used to examine the 

reading habits among law students. Ashokkumar and Lakshim (2022) described 

personality as a dynamic system in the psychological system that creates the 

person’s characteristic patterns of thoughts, feelings, and behaviors. Simchon et al. 

(2021) noted that personality is the long-lasting qualities and behavior that make up 

an individual’s unique way of responding to life, such as hobbies, motivations, 

beliefs, self-image, talents, and emotional makeup. These features have long been 

used to build identity- and values-concordant messages to increase persuasion. 

Personality consists of relatively stable and consistent characteristics (traits) that are 

unique for each individual (Litvinova et al. 2015). Traits are mental sets or readiness 

of individuals to respond to different varieties of situations in a consistent and stable 

way. 

Therefore, Wright and Woods (2020) posited that the Big Five personality 

traits were created in 1993 and consist of extraversion (expressive, friendly, 

sociable), agreeableness (trust others easily,) and affection. Conscientiousness 

(thoughtful, organized), neuroticism (emotionally unstable), and openness to 

experience (full of curiosity, wanting to try lots of new things). Big Five Personality 

Traits are often used to predict students’ learning outcomes and students reading 

habits. In addition, Ashokkumar and Lakshm (2022) noted that conscientiousness is 

described as a person’s ability to regulate their impulse control to engage in goal-

directed behaviors such as reading and habit, and it predicts elements such as 

control, inhibition, and persistence of behavior in reading practice. Ebenezer et al. 

(2023) observed that agreeableness referred to how people tend to treat 

relationships with others. Unlike extraversion, which consists of pursuing 

relationships, agreeableness focuses on people’s orientation and interactions with 

others while reading, and people with high agreeableness traits are identified by 

selflessness, caring, and offering emotive support to others during reading. 

Aside from agreeableness, openness is another factor. Openness to 

experience refers to one’s willingness to try new things and engage in imaginative 

and intellectual activities. It includes the ability to “think outside of the box (John & 

Srivastava, 1999). People open to experience are generous, escalate innovation, and 

are associated with intellect, culture, education, and creativity. Neuroticism is 



 

 
 

Sulaiman, K. A., Bakare, M. O., Morolayo, B. A., Oluwatobiloba, B. F., Ibrahim, B. S., 

Boluwatife, B. O., & Oluwatoyosi, O. O. 

Volume 31, No. (5), 2025 

   

https://journals.ust.edu/index.php/JSS 

 

192

  

another personality trait that refers to the overall emotional stability of an individual 

through how they perceive the world. It considers how likely a person is to interpret 

events as threatening or difficult. Neurotics are concerned, erratic, and sad. 

Literature views that people with high neuroticism are not motivated to seek help 

because of negative emotions (Kwon & Weed, 2007). Such people rely on a few 

familiar and easily accessible information sources and avoid trying new ones (Ahmed 

et al., 2019). Neuroticism encompasses various negative dispositions, namely 

sadness, nervousness, and worriedness. It also involves negative emotions like 

anger, anxiety, and depression, negatively influencing information-seeking behavior. 

Extraversion According to John and Srivastava (1999), it is posited on the 

tendency and intensity to which someone seeks social interaction with their 

environment. It encompasses the comfort and assertiveness levels of people in social 

situations. The extroverts are active both verbally and physically. They search 

purposely for their needs and seek information with high passion. Teryima (2019) 

posited that the personality of an individual or student seems to have a greater 

impact on reading action or reading habit. This indicated that students with open 

minds and introverts were perceived to have a better tendency to read often and 

regularly. Cao and Meng (2020) affirmed that extraversion and conscientiousness are 

the best predictors of students' reading habits in universities. Against this 

background, this study examines the effect of personality traits on reading habits on 

Law students in Kwara State. 

Statement of the Problem 

Reading habits determine the academic achievements of students to a great 

extent. Both reading and academic achievements are interrelated and dependent on 

each other. Students often come from different environments and localities with 

different levels of academic achievement. Therefore, they differ in the pattern of 

reading habits. While some students have good reading habits, others tend to exhibit 

poor reading habits. Academic achievement means how much knowledge the 

individual has acquired from the school (Bashir & Mattoo, 2012). 

 The Five-Factor Model was first introduced by Goldberg (1993, in Wright & 

Woods, 2020). The Big-Five Factor Structure: Goldberg explained that he selected 

1,710 trait-descriptive adjectives within the 75 categories adopted from Norman's 

(1967, in Diener & Lucas, 2019) findings. Employing the lexical study, analyzing the 

structure of each category, and grouping them in terms of synonyms, Goldberg 

(1993) found out that there were five irreplaceable factors that later on were called 

the Big Five. The Five-Factor Model of personality, or "The Big Five," consists of 

openness to experience (full of curiosity, wants to try lots of new things), 

conscientiousness (thoughtful, organized), extraversion (expressive, friendly, 

sociable), agreeableness (trusts others easily, affectionate), and neuroticism 

(emotionally unstable). 
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As asserted by Diener and Lucas (2019), many of the words that describe 

traits are overlapping each other. Someone adaptable, friendly, and sociable can be 

categorized as an extrovert and thus can influence reading habits. Big Five 

Personality Traits are often used to predict students’ learning outcomes and students 

reading habits. In addition, Cao and Meng (2020) affirmed that extraversion and 

conscientiousness are the best predictors of students' reading habits in universities. 

Rosito (2018) noted that neuroticism, extraversion, and 

conscientiousnesssignificantly affected the reading habits of students. Along with 

that, the result of the study done by Abba and Isa (2019) revealed that 

agreeableness and conscientiousness can predict students' GPA very well. However, 

a study by John et al. (2020) noted that neuroticism and extraversion are perceived 

to have an influence on students' reading habits when students are conscious of their 

reading methods. However, this study focuses on Nigerian law students, considering 

the cultural and socio-economic nature of Nigerian law students. Against this 

background, this study examines the effect of personality traits on reading habits of 

law students in Kwara State. 

Objectives of the Study 

The main objective of this study is to examine the effect of personality traits on 

reading habits of law students in Kwara State. Specific objectives are as follows: 

1- To examine the influence of extraversion personality traits of reading habits on 

law students of Kwara State; 

2- To determine the influence of agreeableness personality traits of reading habits 

on law students of Kwara State; 

3- To examine the influence of conscientiousness personality traits of reading 

habits on law students of Kwara State; 

4- To examine the influence of neuroticism personality traits of reading habits on 

law students of Kwara State; and 

5- To Examine the influence of openness to experience personality traits of reading 

habits on law students of Kwara State. 

Research Hypotheses 

H01: There is no significant relationship between personality traits and reading 

habit among Law students in universities in Kwara state 

REVIEW OF RELATED LITERATURE 

Concept of Personality Traits  

 The American Psychological Association (2018) defined personality traits as “a 

relatively stable, consistent, and enduring internal characteristic that is inferred from 

a pattern of behaviors, attitudes, feelings, and habits in the individual.” Personality 

traits can be useful in summarizing, predicting, and explaining an individual’s 

conduct, and a variety of personality (Soto, 2018). Parks-Leduc et al. (2014) also 
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defined personality traits as typically defined as descriptions of people in terms of 

relatively stable patterns of behavior, thoughts, and emotions. Teryima (2019) 

defined personality traits as persistent features that uniquely characterize an 

individual's behavior. 

Being obedient, timid, aggressive, sluggish, ambitious, shy, assertive, 

opinionated, introverted, outspoken, evasive, etc., are a few examples. ” When these 

characteristics are displayed frequently, they develop into personality traits. Put 

another way, a trait's significance in characterizing an individual increases with its 

stability, consistency, and frequency of occurrence in a variety of contexts. The Big 

Five personality traits, social traits, personal conception traits, and emotional 

adjustment traits are the categories under which personality traits are divided. In 

organizational settings, all of these characteristics are predictive of employees' job 

performance behavior (Teryima, 2019). 

Extraversion Personality Traits on Reading Habits 

Extraversion is the measure of how active, person-oriented, and sociable an 

individual is, and it describes his/her interpersonal status, excitability, assertiveness, 

and expressiveness. Individuals that belong to the extraversion dimension are 

characterized as active, person-oriented, talkative, etc. (Lampropoulos et al. 2022). 

Being extraverted means being at ease, able to interact with others and the 

environment with ease, friendly, vivacious, and feeling good. In addition, extraverts 

are passionate, driven people who frequently seize and turn down opportunities for 

personal fulfillment, like to talk, have a clear stance, and stand out more while 

among other people (Yunuset al. 2018). 

Furthermore, Teryima (2019) noted that extravert and introvert traits are used 

in various fields, such as sales, politics, and the arts, while introvert traits are useful 

in production management and the physical and natural sciences. Extraverts are 

gregarious, warm, and positive, while introverts are reserved and shy. Moreover, 

Inimfon et al. (2023) identified two familiar ends of its spectrum: extroversion and 

introversion. It concerns where individuals draw their energy from and how they 

interact with others. Extroverts draw energy from interacting with others, while 

introverts get tired from interacting with others and replenish their energy from 

solitude. Those high in extroversion are likely to value performance and stimulation 

and unlikely to value tradition or conformity. Extroverts are often assertive, active, 

and sociable, shunning self-denial in favor of excitement and pleasure. 

Extroverts are friendly, lively, aggressive, emotional, and highly charged 

individuals. Individuals in this group are friendly and get their energy from social 

interactions (Cervone & Pervin, 2013). Individuals who exhibit this opposite behavior 

are referred to as introverts; they are typically highly reserved and tend to hold back 

while interacting with others. Lama and Ahmad (2017) posited that extraverted 

people are characterized by the following traits: warmth, activity, sociality, 
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assertiveness, search for stimulation, and availability of positive emotions. Sani 

(2014) examined poor performance of students in biology at the senior secondary 

school level over the years, which has raised a serious concern among stakeholders, 

particularly in Osun State. The study noted that variance observed in biology 

achievement was accounted for by extroversion. Ukpaka (2018) investigated the 

impact of personality and motivation on workers’s burnout. The study revealed that 

developing an extrovert personality in secondary school among students is key to 

having more productivity among young ones.  

Agreeableness Personality Traits of Reading habits  

 Lampropoulos et al. (2022) described agreeableness as the measure of how 

friendly people are and how easily an individual connects with others, and it 

describes people that are usually sympathetic, kind, and altruistic. Individuals that 

belong to the agreeableness dimension are characterized as good-natured, 

straightforward, helpful, trusting, etc. People that are agreeable tend to be confident, 

selfless, empathetic, and kind. Agreeableness is a personality trait concerning 

intrapersonal and interpersonal relations (Lama & Ahmad 2017). 

Shyam and Monolisha (2015) noted that the primary characteristics of these 

personality traits are cooperation, empathy, modesty, altruism, and trust. These 

individuals advocate fostering social harmony and tranquility within the workplace. 

It's not always appropriate to be agreeable in the workplace surroundings. Those 

with poor agreeableness make excellent scientists, critics, or military personnel. 

Individuals that frequently exhibit coldness, distancing, and lack of cooperation 

(Shyam & Monolisha, 2015). This implies that students with all these traits of 

cooperation and modesty seem to have a better reading culture. 

Agreeableness traits, ranging from "Adapter" (A+) to "Challenger" (A-), are 

essential in various fields such as teaching, social work, psychology, advertising, 

management, and military leadership (Teryima, 2019). Agreeable individuals are 

straightforward, compliant, and sympathetic, while low-agreeableness individuals are 

quarrelsome and oppositional and involve traits such as self-sacrifice, helpfulness, 

and open-mindedness (Lampropoulos et al., 2022). Its employees are generous, 

calm, trusting, truthful, and sincere, leading to more constructive interactions and 

effective working behaviors. They develop positive perceptions of work efficiency and 

are more involved in their jobs, resulting in increased work efficiency (Teryima, 

2019). 

This characteristic relates to interpersonal relationships. It gauges students' 

propensity for kindness, empathy, trust, cooperation, and sympathy. It demonstrates 

how well you fit in with society (Parks-Leduc, Feldman, & Bardi 2014). Consistently 

valuing tradition, charity, and obedience, agreeable people avoid overemphasizing 

authority, achievement, or the pursuit of self-serving pleasures. Being agreeable 

might be driven by the need to fulfill social duties, adhere to accepted standards, or 
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originate from a sincere concern for the well-being of others. Whatever the reason, 

cruelty, ruthlessness, or selfishness are rarely present (InimfonAbasi & Erinma, 

2023). 

Conscientiousness Personality Traits on Reading Habits 

Conscientiousness is the measure of how thoughtful and organized an 

individual is, and it describes task- and goal-directed behavior and socially required 

impulse control as well as the individual’s orderliness, thoroughness, and work ethic. 

Individuals that belong to the conscientiousness dimension are characterized as 

reliable, self-disciplined, ambitious, etc. (Lampropoulos et al. 2022). This group of 

individuals is more responsible, organized, structured, and careful in carrying out an 

assignment and will follow the set schedule. Unconscientious are unreliable 

individuals, and unstructured individuals. They also like to put things unorganized 

and do not replace the goods they have used in their original place. Also, this 

individual often ignores the given task (Yunuset al. 2018). Teryima (2019, p. 5): 

These traits range from focused (C+) to flexible (C-), and are useful for leaders, 

senior executives, researchers, detectives, and management consultants. 

 High-conscientiousness individuals are logical, reliable, and risk-averse, while 

low-conscientiousness individuals are lazy, inefficient, and disorganized. 

Conscientious employees are best related to job satisfaction and performance, 

leading to significant job performance, higher motivation, and job satisfaction. Highly 

conscientious employees are task-based, focusing on goal achievement and 

exhibiting a sense of purpose. Conversely, low-conscientiousness employees may 

focus on immediate demands, lack a sense of goals, and perform tasks poorly. This 

indicates that if these traits are exhibited toward reading by students, therefore, high 

conscientiousness would lead to better reading habits. 

This is the quality of caution and alertness. This group of persons is 

characterized by high degrees of thinking, good impulse control, and goal-directed 

activity. They plan ahead and consider how their ideas may affect other people 

(Soto, 2018). This attribute, which was once referred to as having a character, is also 

included in the HEXACO model of personality. They tend to be compulsive, 

workaholics, perfectionists, and trustworthy in their behavior. People that score low 

on this characteristic are less goal-oriented and will participate in antisocial activities 

(Shyam & Monolisha, 2015). 

 Neuroticism Personality Traits on Reading Habits 

Lampropoulos et al. (2022) posited that neuroticism is the measure of an 

individual’s affect and emotional control and stability. Individuals that belong to the 

neuroticism dimension are characterized as worrying, anxious, nervous, insecure, 

stressed, etc. It has been discovered that neuroticism has a negative correlation with 

an internal locus of control, general self-efficacy, and self-esteem (feeling that one 
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has control over his or her own life). Low motivation, particularly motivation for goal-

setting and self-efficacy, has been connected to neuroticism and poor academic 

performance (Judge & Ilies, 2012). 

 Probably not surprisingly, instability, susceptibility to stress, and anxiety do 

not facilitate optimal performance. Additionally, neuroticism's anxiety and self-

consciousness components have a negative correlation with performance values and 

a positive correlation with more conventional values. Hedonism, or the pursuit of 

pleasure without consideration for the long term or morality, is favorably correlated 

with the anger and impulsivity components of neuroticism and negatively correlated 

with benevolence, tradition, and conformity (InimfonAbasi & Erinma, 2023). 

Lama and Ahmad (2017) noted that neuroticism is a personality disorder that 

affects a person's life and his/her sense of happiness. Typically, these individuals are 

characterized by anxiety, aggression, depression, and impulsivity, which are 

perceived to have an effect on reading habits. Teryima (2019) posited that 

neuroticism is also known as negative affectivity, and it refers to individuals' negative 

emotional states, distress, and negative perceptions of the world that influence the 

way people react to phenomena. High-intensity neuroticism managers often feel 

angry, dissatisfied, and critical of their work performance, leading to improvement 

and critical thinking. 

Ebenezer et al. (2023) explored the perceived effect of personality traits on 

information literacy skills among college of education students. A cross-sectional 

descriptive survey. However, the study found out that neurotic traits had a 

statistically significant effect on information literacy skills. The orientation and 

personality type of neurotic pupils strengthened their desire to learn more. Madhura 

and Aarathy (2022) conducted a study on understanding the influence of reading on 

personality. The study adopted a qualitative research design. The study revealed that 

people's capacity for empathy is affected by extended reading. 

Guilherme (2019) examined parents’s personality traits and children’s reading 

ability. The study revealed that there is no correlation between neuroticism and the 

other four Big Five personality traits and children's outcomes. Additionally, the study 

discovered that regular reading activities with the child at home by emotionally 

healthy parents are a potential system. Seidman (2013) sought to pinpoint the link 

between the Big Five personality traits and the use of Facebook with a view to 

fulfilling users’ needs of belonging and self-presentation. She came to the 

conclusions that the best predictors of belongingness-related behaviors and 

motivations were high agreeableness and neuroticism, while low conscientiousness 

and high neuroticism were the best predictors of self-presentational behaviors. 

 Openness to Experience Personality Traits on Reading Habits 

 Openness is the measure of how open to experience, open-minded, creative, 

and imaginative an individual is, and it describes the breadth, depth, and complexity 
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of an individual’s mental and experiential life. Individuals that belong to the openness 

dimension are characterized as curious, creative, original, etc. (Lampropoulos et al. 

2022). Lama and Ahmad (2017) noted that students who are characterized by 

openness to experience are mentally mature, curious, ambitious, competitive, 

enthusiastic, sensitive, and respectful of values. According to Teryima (2019), 

openness to experience is a personality trait that involves the ability to expand and 

examine experiences, allowing oneself to be affected by external or internal 

influences. It includes imagination, aesthetics, feelings, actions, ideas, and values. 

Erac (2015) investigated the effect of personality on academic performance. 

The correlation type of descriptive research design was used for the study. The study 

showed that personality traits of openness to experience were negatively correlated 

with academic performance. Mahmuda (2017) examined the correlation between 

personality traits and English achievement of the eleventh-grade students of SMA 

Muhammadiyah Palembang [SKRIPSI]. The result showed that openness to 

experience significantly influences English achievement. Lampropoulos et al. (2022) 

examined the role that personality traits play in the psychological dynamics 

underlying social media use and engagement. The study revealed that. Openness 

emerged as the most significant positive predictor of social media use. 

Ross et al. (2009) identified that a high level of openness was associated with 

greater online sociability function use. In addition, they reported that although 

individuals with high extraversion were part of more online groups, this specific trait 

was not significantly related to the time spent online, the use of the communicative 

Facebook features, or the number of online friends. Correa et al. (2010) investigated 

the relationship between personality traits and social media use as well as the effect 

of age and gender. Their study revealed that openness to experiences was positively 

related to social media use, whereas emotional stability was a negative predictor. 

Skueset al. (2012) examined the relationships between Facebook use, self-

esteem, loneliness, narcissism, and three of the Big Five personality traits, namely 

neuroticism, extraversion, and openness. Their results showed that Facebook use did 

not have significant associations with extraversion, neuroticism, self-esteem, and 

narcissism. Additionally, individuals with higher levels of openness reported spending 

more time on Facebook. 

Methods 

 This study investigated the effect of personality traits on the reading habits of 

law students in Kwara State. A descriptive survey was adopted. A descriptive survey 

was adopted because it describes the characteristics of the population or 

phenomenon that is being studied. This methodology focuses more on the “what” of 

the research subject rather than the “why” of the research subject. In other words, 

descriptive research primarily focuses on describing the nature of a demographic 

segment. 

https://journals.ust.edu/index.php/JSS


 
 

 
199

  
https://doi.org/10.20428/jss.v31i5.2784 

Sulaiman, K. A., Bakare, M. O., Morolayo, B. A., Oluwatobiloba, B. F., Ibrahim, B. S., Boluwatife, 

B. O., & Oluwatoyosi, O. O. 

Volume 31, No. (5), 2025 
 

   
The population of the study comprises law students of the University of Ilorin, 

Kwara State University, and Al-Hikmah University. Therefore, the population for this 

study is 1714 students from the three (3) selected universities. The simple random 

sampling technique was adopted to give all the respondents an equal chance of 

being selected for the study. The study employed a sample size calculator for a 

population of 1714 to get a sample size of 324. The breakdown of the sample size 

selection is shown below. This study used a self-designed questionnaire titled “Effect 

of Personality Traits on the Reading Habit of Law Students in Kwara State” 

(EPTRHLSKS). The questionnaire was validated by experts in library and information 

science and educational psychology. Descriptive statistics were used to analyze the 

data collected for the study using a simple percentage table, frequency count, and 

mean for research questions, and PPMC was used to test the only hypothesis. 

Table 1: Sample Size 

SN Names of University  Population  Sample size  

1 University of Ilorin  890 890*324/1714=168 

2 Kwara State University, Malete  395 395*324/1714=75 

3 Al-Hikmah University, Ilorin 429 420*324/1714=81 

Total  1714 324 

Data Presentation and Analysis 

This section deals with the result of data collected from the study; the result 

was based on the variables focused on in the study. 324 copies of the questionnaire 

were administered, and only 298 copies of the questionnaire were retrieved and 

found usable, with 92% returned as presented below. 

Table 2:  Demographic Information of Respondents  

Gender  Frequency  Percentage  

Male  156 52.3 

Female  142 47.7 

Total  298 100 

Age Range   Frequency  Percentage  

16-22 years  102 34.2 

21-29 years  137 46.0 

30 year and above  59 19.8 

Total  298 100 
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Educational Level Frequency  Percentage  

s100 Level 80 26.8 

200 Level 68 22.8 

300 Level 60 20.1 

400 Level 52 17.4 

500 Level 38 12.8 

Total  298 100 

Source: Authors’ Field work, (2024) 

Table 2 is on demographic information of respondents, with 156 (52.3%) 

being males, while 142 (47.7%) are female. Respondents 102 (34.2%) are between 

the ages of 16 and 22 years, while 137 (46.0%) are between 21 and 29 years, and 

59 (19.8%) are 30 years and above. This indicates that the majority of respondents 

are between 21 and 29 years of age. On the educational level, respondents 80 

(26.8%), 68 (22.8%), and 60 (20.1%) are in the 100, 200, and 300 levels, 

respectively. This is followed by 400 level with 52 (17.4%) of respondents; the 

fewest respondents are 500 level with 38 (12.8%). 

Analysis of Research Questions and Hypothesis   

RQ1: What is the influence of extraversion personality traits on reading habits of law 

students in Kwara State? 

Table 3: Influence of Extraversion Personality Traits on Reading Habits on Law 

Students of Kwara state 

Statement  Strongly 

Agree 

Agree  Neutral  Strongly 

Disagree  

Disagree  Mean 

Active students 

read often 

44(14.8%) 44(14.8%) 48(16.1%) 73(24.5%) 89(29.9%) 2.6 

Sociality 

students 

always read 

80(26.8%) 68(22.8%) 61(20.5%) 56(18.8%) 33(11.1%) 3.5 

Friendly 

students often 

read 

35(11.7%) 36(12.1%) 87(29.2%) 70(23.5%) 70(23.5%) 2.7 

Assertive 

individual 

always read 

44(14.8%) 44(14.8%) 57(19.1%) 76(25.5%) 77(25.8%) 2.7 

Talkative 

students often 

read 

82(25.5%) 85(26.5%) 65(20.2%) 33(13.9%) 33(13.9%) 3.5 

Source: Authors’ Field work, (2024)  Weighted Mean: 2.8  
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Table 3 shows the influence of extraversion personality traits on the reading 

habits of law students. This study shows that active students read often (2.6), social 

students always read (3.5), friendly students often read (2.7), assertive individuals 

always read (2.7), and talkative students often read (3.5). This implies that social 

and talkative students with extraversion personality traits have a positive influence 

on reading habits. 

RQ2: What is the influence of agreeableness personality traits on the reading habits 

of law students in Kwara State? 

Table 4: Influence of Agreeableness Personality Traits on Reading Habits of Law 

Students of Kwara State 

Statement  Strongly 

Agree 

Agree  Neutral  Strongly 

Disagree  

Disagree  Mean  

Sympathetic 

student read 

regularly 

44(14.8%) 44(14.8%) 48(16.1%) 73(24.5%) 89(29.9%) 2.6 

Kind student 

read always 

35(11.7%) 36(12.1%) 90(30.2%) 66(22.1%) 71(23.8%) 2.7 

Selfless 

individual 

always read 

42(14.1%) 44(14.8%) 59(19.8%) 85(28.5%) 68(22.8%) 2.7 

Good-natured 

individual read 

often 

30(10.1%) 32(10.7%) 98(32.9%) 70(23.5%) 68(22.8%) 2.6 

Straight forward 

individual 

usually read 

43(14.4%) 51(17.1%) 52(17.4%) 71(23.8%) 81(27.2%) 2.7 

Source: Authors’ Field work, (2024)    Weighted mean = 2.8 

The table 4 is on the influence of agreeableness personality traits on the 

reading habits of law students. The finding shows that sympathetic students read 

regularly with a mean score of 2.6, kind students always read with a mean score of 

2.7, selfless individuals always read with a mean score of 2.7, good-natured 

individuals read often with a mean score of 2.6, and straightforward individuals 

usually read with a mean score of 2.7. This study found out that agreeableness 

personality traits have no influence on the reading habits of law students in Kwara 

State, as shown in the table. 

RQ3: What is the influence of conscientiousness personality traits of reading habits 

on law students of Kwara State? 
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Table 5: Influence of Conscientiousness Personality Traits on Reading Habits of Law 

Students of Kwara State 

Statement  Strongly 

Agree 

Agree  Neutral  Strongly 

Disagree  

Disagree  Mean  

Work-Ethic individual 

usually read 

37(12.4

%) 

52(17.4

%) 

43(14.4

%) 

66(22.1%

) 

100(33.6%

) 

2.5 

Self-disciplined 

individual rarely read 

33(11.1

%) 

35(11.7

%) 

87(29.2

%) 

69(23.2%

) 

74(24.8%) 2.6 

Ambitious individual 

read regularly 

78(26.2

%) 

81(27.2

%) 

59(19.8

%) 

50(16.8%

) 

30(10.1%) 4.8 

Thoughtful individual 

read always  

83(27.9

%) 

 

80(26.8

%) 

55(18.5

%) 

46(15.4%

) 

34(11.4%) 3.5 

Organized individual 

read regularly  

83(27.9

%) 

74(24.8

%) 

54(18.1

%) 

47(15.8%

) 

40(13.4%) 3.4 

Source: Authors’ Field work, (2024)    Weighted mean=2.8  

Table 5 is on the influence of conscientiousness personality traits on the 

reading of law students. The study revealed that work-ethic individuals usually read 

with a score mean of 2.55, self-disciplined individuals rarely read with a score mean 

of 2.66, ambitious individuals read regularly with a score mean of 4.8, thoughtful 

individuals always read with a score mean of 3.55, and organized individuals read 

regularly with a score mean of 3.44. This implies that students with ambitious and 

thoughtful conscientiousness personality traits have a positive influence on their 

reading habits. 

RQ4: What is the influence of neuroticism personality traits on the reading habitsbits 

of law students in Kwara State? 

Table 6: Influence of Neuroticism Personality Traits on Reading Habits of Law 

Students of Kwara State 

Statement  Strongly 

Agree 

Agree  Neutral  Strongly 

Disagree  

Disagree  Mean  

Emotional student 

often read 

60(20.1%) 70(23.5%) 60(20.1%) 48(16.1%) 60(20.1%) 3.1 

Anxious student read 

most of the time 

144(48.3%) 62(20.8%) 44(14.8%) 37(12.4%) 11(3.7%) 3.5 

Nervous student 

rarely read 

82(27.5%) 100(33.6%) 63(21.1%) 34(11.4%) 19(6.4%) 3.6 

Self-esteem student 

usually read  

49(16.4%) 53(17.8%) 92(30.9%) 44(14.8%) 60(20.1%) 3.0 

Aggressive students 

read always 

46(15.4%) 42(14.1%) 94(31.5%) 53(17.8%) 63(21.1%) 2.8 

Sources: Authors’ Field work (2024)    Weighted mean=2.8  

Table 6 shows response on the influence of neuroticism traits on the reading 

habits of law students. The study found out that emotional students often read with 
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a score mean of 3.1, anxious students read most of the time with a score mean of 

3.5, nervous students rarely read with a score mean of 3.6, while self-esteem 

students usually read with a score mean of 3.0, and aggressive students always read 

with a score mean of 2.8. The implication of this table is that neuroticism has a 

positive influence on the reading habits of law students in Kwara State. 

RQ5: What is the influence of openness to experience personality traits on reading 

habits of law students in Kwara State? 

Table 7: Influence of Openness to Experience Personality Traits of Reading Habits on 

Law Students in Kwara State 

Statement  Strongly 

Agree 

Agree  Neutral  Strongly 

Disagree  

Disagree  Mean  

Open-minded 

student usually 

Read 

74(24.8%) 69(23.2%) 87(29.2%) 35(11.7%) 33(11.1%) 3.4  

Creative student 

read all the time 

93(31.2%) 90(30.2%) 43(14.4%) 50(16.8%) 22(7.4%) 3.6 

Imaginative 

student read 

always 

90(30.2%) 85(28.5%) 44(14.8%) 44(14.8%) 35(11.7%) 3.5 

Curious student 

read always  

33(11.1%) 35(11.7%) 87(29.2%) 62(20.8%) 81(27.2%) 2.6 

Competitive 

student always 

read 

34(11.4%) 44(14.8%) 49(16.4%) 88(29.5%) 83(27.9%) 2.5 

Source: Authors’ Fieldwork, 2024     Weighted mean=2.8  

Table 7 shows response on the influence of openness to experience 

personality traits on the reading habits of law students. The table shows that open-

minded students usually read with a score mean of 3.4, creative students read all the 

time with a score mean of 3.6, and imaginative students always read with a score 

mean of 3.5, while curious students always read with a core mean of 2.6 and 

competitive students always read with a score mean of 2.5. This implies that open-

minded students, creative students, and imaginative students of personality traits 

have influence on the reading habits of law students. 

Test of Hypotheses 

H01:There is no significant relationship between personality traits and reading habits 

among law students in universities in Kwara State. 
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Table 8: Relationship between Personality Traits and Reading Habit 

Variables Mean SD N df R-value P-value Remark 

Personality Traits  3.5409 1.36791 298 296 .971** .000 Sig… 

Reading Habit 3.2536 1.30148 

** Correlation is significant at the 0.01 level (2-tailed). 

It can be observed in Table 4.11 that the degree of freedom is 296. The r-cal 

is 0.971. The p-value is 0.000, which is less than 0.05. Hence, the null hypothesis is 

rejected. This denotes that there is a significant relationship between personality 

traits and reading habits. 

Discussion of Findings 

On the extraversion personality traits on reading habits, the study revealed 

that “talkative students and social individuals always read.” However, it was revealed 

that “friendly and assertive students” do not read often. This finding disagreed with 

Sani (2014), who examined poor performance of students in biology at the senior 

secondary school level. The study noted that variance observed in biology 

achievement was accounted for by extroversion. Contrarily, Ukpaka (2018) 

investigated the impact of personality and motivation on workers' burnout. The study 

revealed that developing an extroverted personality in secondary school students is 

key to having more productivity among young ones. 

On the agreeableness personality traits on reading habits, the finding revealed 

that agreeableness personality traits have no influence on the reading habits of law 

students in Kwara State, as shown by the majority of respondents. This finding is not 

aligned with findings by Lampropoulos et al. (2022) that agreeable individuals are 

straightforward, compliant, and sympathetic, self-sacrificing, helpful, and open-

minded with the work at hand. 

On the conscientiousness personality traits on reading habits, the study 

revealed that students with ambitious and thoughtful conscientiousness personality 

traits have a positive influence on their reading habits. However, it was declined that 

self-disciplined individuals rarely read. The finding of the study is contradictory to the 

study by Shyam and Monolisha (2015) that students with workaholic habits, 

perfectionists, and trustworthy behavior usually fail in their career pursuits. 

On the neuroticism personality traits on reading, the finding revealed that 

“anxious, aggressive, and self-esteem students” read most of the time. However, this 

study noted that neuroticism has a positive influence on the reading habits of law 

students in Kwara State. This finding disagreed slightly with InimfonAbasi and 

Erinma (2023) that instability, susceptibility to stress, and anxiety do not facilitate 

optimal performance. Additionally, neuroticism's anxiety and self-consciousness 

components have a negative correlation with performance values and a positive 

correlation with more conventional values. 
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On the openness to experience personality traits on reading habits, the study 

revealed that “open-minded students, creative students, and imaginative students of 

personality traits have influence on the reading habits of law students. This finding 

disagreed with Erac (2015) that personality traits of openness to experience were 

negatively correlated with academic performance. The finding of this study is similar 

to Mahmuda (2017) in that openness to experience significantly influences English 

achievement. The study also revealed that there is a significant relationship between 

personality traits and reading habits. 

 

Conclusion 

It can be concluded that personality traits hugely determined the reading 

habits of students. While many are of the opinion that individuals with personality 

traits such as agreeableness, extraversion, conscientiousness, neuroticism, and 

openness to experience read regularly, many perceive some individuals with 

extraversion and conscientiousness traits, such as talkative students, social students, 

and self-disciplined students, otherwise. These traits represent relatively stable 

patterns of behavior and thinking, and each person tends to fall somewhere on a 

spectrum for each trait. Understanding these traits can help in personal growth, 

relationships, and career development. However, by understanding these personality 

traits, university management can create a supportive and inclusive learning 

environment that caters to the diverse needs of students, promoting healthy reading 

habits and academic success and growth. 

Recommendations 

In view of the foregoing, this study recommends that 

1. University management should encourage group study sessions and book clubs to 

facilitate social learning and discussion. Provide access to audiobooks and podcasts 

that cater to their love for social interaction and oral communication. 

2. University management should offer reading materials that focus on empathy, 

teamwork, and conflict resolution to foster their cooperative nature. Create a 

peaceful and comfortable reading environment that promotes harmony and 

calmness. 

3. Provision of access to e-books and digital resources that cater to their organized 

and goal-oriented approach. Encourage setting reading goals and tracking progress 

to align with their planned and efficient nature. 

4. University management should offer reading materials that address stress 

management, anxiety, and emotional well-being to support their emotional needs. 

Create a safe and quiet reading space that minimizes distractions and promotes 

relaxation. 
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5. University management should provide access to a diverse range of books, 

articles, and resources that cater to their curiosity and love for exploration. 

Encourage critical thinking and reflection through reading assignments and 

discussions that promote creativity and innovation. 

https://journals.ust.edu/index.php/JSS


 
 

 
207

  
https://doi.org/10.20428/jss.v31i5.2784 

Sulaiman, K. A., Bakare, M. O., Morolayo, B. A., Oluwatobiloba, B. F., Ibrahim, B. S., Boluwatife, 

B. O., & Oluwatoyosi, O. O. 

Volume 31, No. (5), 2025 
 

   
References:  

Ahmed, S., Rehman, F., & Sheikh, A. (2019). Impact of personality traits on 

information needs and seeking behavior of LIS students in Pakistan. Information 

Discovery and Delivery, 2(3), 65–76. 

Ashokkumar, M., & Lakshmi, A. R. (2022). Understanding the influence of 

reading on personality. International Journal of Indian Psychology, 10(3), 486–

493. https://doi.org/18.01.048.20221003 

Cao, C., & Meng, Q. (2020). Exploring personality traits as predictors of 

English achievement and global competence among Chinese university students: 

English learning motivation as the moderator. Learning and Individual Differences, 

77, 101814. 

Cervone, D., & Pervin, L. A. (2013). Personality: Theory and research. 

Danvers, MA: John Wiley & Sons. 

Davidovitch, N., & Gerkerova, A. (2023). Social factors influencing students' 

reading habits. African Educational Research Journal, 11(3), 351–359. 

Ebenezer, A., Bediako, A., & Nyatsikor, M. K. (2023). Perceived effect of 

personality traits on information literacy skills among college of education 

students. International Journal of Research in Education Humanities and Commerce, 

4(6), 53–64. 

Eiriemiokhale, K. A., & Sulaiman, K. A. (2024). Promotion's impact on digital 

era reading habits at Kwara State University. Informatio: Journal of Library and 

Information Science, 4(1), 91–106. 

Erac, T. (2015). Personality traits and academic performance in statistics 

among business students of Kampala International University Main 

Campus. Unpublished manuscript. 

Fatiloro, O. F., Adesola, O. A., Hameed, B. A., & Adewumi, O. M. (2017). A 

survey on the reading habits among colleges of education students in the information 

age. Journal of Education and Practice, 8(8), 106–110. 

InimfonAbasi, D., & Erinma, L. (2023). Concept of personality traits and 

students’ academic performance in Rivers State. International Journal of Research 

Publication and Reviews, 4(9), 1490–1498. 

https://doi.org/18.01.048.20221003


 

 
 

Sulaiman, K. A., Bakare, M. O., Morolayo, B. A., Oluwatobiloba, B. F., Ibrahim, B. S., 

Boluwatife, B. O., & Oluwatoyosi, O. O. 

Volume 31, No. (5), 2025 

   

https://journals.ust.edu/index.php/JSS 

 

208

  

John, R., John, R., & Rao, Z.-R. (2020). The Big Five personality traits and 

academic performance. Journal of Law & Social Studies, 2(1), 10–

19. https://doi.org/10.52279/jlss.02.01.1019 

John, O. P., & Srivastava, S. (1999). The Big-Five trait taxonomy: History, 

measurement, and theoretical perspectives. In L. A. Pervin & O. P. John 

(Eds.), Handbook of personality: Theory and research (Vol. 2, pp. 102–138). New 

York, NY: Guilford Press. 

Judge, C. R., & Ilies, T. (2012). Predictors and outcomes of openness to 

changes in re-organizing workplace. Journal of Sociology of Library and Information 

Science, 5(4), 48–54. 

Lama, M., & Ahmad, M. (2017). Personal traits and their relationship with 

future anxiety and achievement. I-Manager’s Journal on Educational Psychology, 

10(3), 11–19. 

Kwon, S., & Weed, N. C. (2007). Neuroticism. In R. F. Baumeister & K. D. 

Vohs (Eds.), Encyclopedia of Social Psychology (Vol. 1, pp. 619–620). Thousand 

Oaks, CA: Sage. 

Lampropoulos, G., Anastasiadis, T., Siakas, K., & Siakas, E. (2022). The 

impact of personality traits on social media use and engagement: An 

overview. International Journal on Social and Education Sciences, 4(1), 34–

51. https://doi.org/10.46328/ijonses.264 

Litvinova, A., Balarabe, M., & Mohammed, A. I. (2015). Influence of 

personality traits and age on academic self-handicapping among undergraduate 

students of Ahmadu Bello University, Zaria, Nigeria. Psychology, 6, 1995–

2003. https://doi.org/10.4236/psych.2015.615197 

Madhura, A., & Aarathy, R. (2022). Understanding the influence of reading on 

personality. The International Journal of Indian Psychology, 10(3), 486–493. 

Mahmuda, Y. F. (2017). The correlation between personality traits and English 

achievement of the eleventh-grade students of SMA Muhammadiyah 1 Palembang 

(Doctoral dissertation, UIN Raden Fatah Palembang). 

Parks-Leduc, L., Feldman, G., & Bardi, A. (2014). Personality traits and 

personal values: A meta-analysis. Personality and Social Psychology Review, 19(1), 

3–29. 

https://journals.ust.edu/index.php/JSS
https://doi.org/10.52279/jlss.02.01.1019
https://doi.org/10.46328/ijonses.264
https://doi.org/10.4236/psych.2015.615197


 
 

 
209

  
https://doi.org/10.20428/jss.v31i5.2784 

Sulaiman, K. A., Bakare, M. O., Morolayo, B. A., Oluwatobiloba, B. F., Ibrahim, B. S., Boluwatife, 

B. O., & Oluwatoyosi, O. O. 

Volume 31, No. (5), 2025 
 

   
Sanni, K. T. (2014). Personality type and learning style preferences as 

determinants of students’ achievement in senior secondary school biology in Osun 

State, Nigeria (Doctoral dissertation). 

Shyam, S. S., & Monolisha, S. (2015). Personality 

development. Theeranaipunya IV – Gender Mainstreaming Through Skill 

Enhancement Amongst Fisher Youth. Retrieved 

from http://eprints.cmfri.org.in/13294/ 

Simchon, A., Sutton, A., Edward, M., & Lewandowskya, S. (2021). Online 

reading habits can reveal personality traits: Towards detecting psychological 

microtargeting. PNAS Nexus, 1–10. 

Skues, J. L., Williams, B., & Wise, L. (2012). The effects of personality traits, 

self-esteem, loneliness, and narcissism on Facebook use among university 

students. Computers in Human Behavior, 28(6), 2414–

2419. https://doi.org/10.1016/j.chb.2012.07.012 

Soto, C. J. (2018). Big Five personality traits. In M. H. Bornstein, M. E. 

Arterberry, K. L. Fingerman, & J. E. Lansford (Eds.), The SAGE Encyclopedia of 

Lifespan Human Development (pp. 240–241). Thousand Oaks, CA: Sage. 

Sulaiman, K. A., & Akanbi, M. L. (2020). Perception of undergraduates on the 

contributions of online tools toward improvement of reading habit in Kwara State 

universities. Record and Library Journal, 6(2), 175–188. 

Sulaiman, K. A., Akanbi, M. L., Bakare, M. O., Issa, K. O., Akolade, N. A., 

Agunbiade, A. O., Muhammed, G. O., & Arole, M. A. (2023). ICT skills and 

competencies as determinant to reading habit of LIS undergraduates in Kwara State 

University. Inkunabula: Journal of Library Science and Islamic Information, 

3(1). https://doi.org/10.24239/inkunabula.v3i1.2828 

Teryima, S. J. (2019). The Big Five personality traits as factors influencing job 

performance behavior in business organizations: A study of breweries and 

foods/other beverages manufacturing organizations in Nigeria. British Journal of 

Psychology Research, 7(1), 9–36. 

Wittkamp, M. F., Krkovic, K., & Lincoln, T. M. (2023). Effectiveness of a 

transdiagnostic emotion regulation training in an at-risk sample: A randomized 

controlled trial of group-based training versus self-help bibliotherapy. British Journal 

of Clinical Psychology, 62(2), 411–430. https://doi.org/10.1111/bjc.12415 

http://eprints.cmfri.org.in/13294/
https://doi.org/10.1016/j.chb.2012.07.012
https://doi.org/10.24239/inkunabula.v3i1.2828
https://doi.org/10.1111/bjc.12415


 

 
 

Sulaiman, K. A., Bakare, M. O., Morolayo, B. A., Oluwatobiloba, B. F., Ibrahim, B. S., 

Boluwatife, B. O., & Oluwatoyosi, O. O. 

Volume 31, No. (5), 2025 

   

https://journals.ust.edu/index.php/JSS 

 

210

  

Wright, A. G. C., & Woods, W. C. (2020). Personalized models of 

psychopathology. Annual Review of Clinical Psychology, 16, 49–74. 

Yaqoob, M. (2023). A case study: Relationship between students' reading 

habits and their academic performance in Government Post Graduate College 

Nowshera at Bachelor of Sciences (BS) level. Library Philosophy and Practice (e-

journal), 7969. https://digitalcommons.unl.edu/libphilprac/7969 

Yunus, M. R. B. M., Wahab, N. B. A., Ismail, M. S., & Othman, M. S. (2018). 

The important role of personality trait. International Journal of Academic Research in 

Business and Social Sciences, 8(7), 1028–1036. 

 

https://journals.ust.edu/index.php/JSS
https://digitalcommons.unl.edu/libphilprac/7969


 

 

https://journals.ust.edu/index.php/JSS 
 

211 

52025

  

© 2025 University of Science and Technology, Aden, Yemen. This article can 

be distributed under the terms of the Creative Commons Attribution License, 

which permits unrestricted use, distribution, and reproduction in any medium, 

provided the original author and source are credited. 

حسب  اليمن. يمكن إعادة استخدام المادة المنشورة ،المركز الرئيس عدن جامعة العلوم والتكنولوجيا، © 2025 

  شريطة الاستشهاد بالمؤلف والمجلة. الإبداعي المشاع مؤسسةرخصة 

 1

2015

 

 

21052025 

25062025

26062025

62024 

1  
Sam_1985_3@hotmail.com 

 

mailto:Sam_1985_3@hotmail.com


 

 

https://doi.org/10.20428/jss.v31i5.3035 212 

52025

 

 

2015 

 

2015

2015

 

 

  



 

 

https://journals.ust.edu/index.php/JSS 
 

213 

52025

Social Policies in Yemen after 2015 and Their Political Impact 
 

Sami Mohammed Qassem Noman (1,*)                      

 

Abstract: 

This study aims to understand the political impact of social policies on Yemeni reality after 2015, 

by illustrating the current state of Yemeni social policies and the importance of formulating 

comprehensive and fair policies that reflect the needs of society and respond to them effectively, 

thereby contributing to the enhancement of political and social stability. The significance of this 

study lies in its attempt to analyze and understand how social policies can contribute to the 

stability or disruption of the political system, especially in light of a complex reality suffering from 

intertwined political, economic, and humanitarian crises. It consists of two sections: the first, 

titled "Social Policies (Introduction and Reality)," and the second, titled "The Political Impact of 

Social Policies on the Yemeni Reality After 2015." The study reached several conclusions, the 

most prominent of which is that social policies have been and continue to be an influential factor 

in the Yemeni political reality, as the state's weakness in providing social protection programs and 

the abandonment of parties from their social roles directly affected the widening gap between 

society and authority, contributing to increased protests and rising political violence. The study 

recommended the necessity of reactivating social security and protection institutions, keeping 

them away from political conflict, in addition to formulating effective social policies based on the 

principles of justice and equality. 

Keywords: policies, political influence, social protection, Yemen. 
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