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 محتويات العدد:

  
 مستوى ا�داء التدريسي لدى أعضاء الهيئة التدريسية بمرحلة الدراسات العليا في ضوء مهارات

التفكير ا�بداعي
محمد عساف

أثر التعليم ا�لكتروني في الرفع من جودة التعليم الجامعي

عبد السلام سالم مسعود البوسيفي

 تصور مقترح لتطوير أداء القيادات ا�كاديمية بالجامعة ا�ردنية في ضوء نموذج جامعة كامبريدج
للقيادة المستدامة

د. صالح عبابنة، د. عبيدة القطنة

 إعداد المعلمين في ضوء اتجاهات الذكاء الاصطناعي - واقع ومعوقات وسبل التطوير من وجهة
نظر معلمي محافظة إربد

ميناء صالح علي العنزي

التشخيص التنظيمي وعلاقته بالاندماج الوظيفي لدى أعضاء هيئة التدريس بجامعة حفر الباطن

علي بن صالح الشايع ، مها المقبل، هدى سلامة الرفاعي

 تقييم الذكاء ا�داري لدى القيادات ا�كاديمية في الجامعات ا�ردنية الخاصة من وجهة نظر أعضاء
هيئة التدريس

د. علي الطراونة

 تطبيق معايير الجودة والاعتماد في الجامعات الليبية الحكومية – الوقائع وا�كراهات وإمكانات
��م��- ����التطوير 

حسين مرجين، احمد عبدالقادر

التكاليف الخفية ل³ستاذ الجامعي في الجزائر

سفيان خلوفي

واقع وتحديات النشر العلمي �ساتذة الجامعات في سلطنة عمان في ضوء تحليل
النشاط المرجعي 

��أحمد الحضرمي، حمد اليحمدي ، نائلة الحضرمي
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The level of teaching performance of faculty members at the postgraduate 

level in the light of creative thinking skills 
 
Mohammed Assaf (1, *)  

Abstract: 
The study aimed to identify the level of teaching performance among faculty 

members in the postgraduate stage in light of creative thinking skills. To achieve the 
objectives of the study, the descriptive method was adopted. The study was 
conducted on a sample of (119) postgraduate students at Al-Istiqlal University, 
selected through simple random sampling. The results showed that the level of 
teaching performance among faculty members in the postgraduate stage in light of 
creative thinking skills was high, with a percentage of (72%). The fluency skill scored 
the highest with a percentage of (77%), followed by the flexibility skill with a 
percentage of (72%), and finally the originality skill with a percentage of (67%). The 
results indicated that there were no statistically significant differences in the fluency 
and flexibility skills of creative thinking in the teaching performance among faculty 
members attributed to the gender variable, whereas there were differences in the 
originality skill in favor of males. Additionally, the results showed no statistically 
significant differences in the level of teaching performance among faculty members 
in the postgraduate stage in light of creative thinking skills attributed to the academic 
year variable. 

 
Keywords: teaching performance, postgraduate studies, thinking, creative thinking, 
creative thinking skills.  

 
 
 
 
 
 
 

 
 

1 Assistant Professor of Measurement and Evaluation, Department of Psychology, College of Human Sciences, Al-Istiqlal University - 
Palestine. 
* Corresponding Email Address M.assaf@pass.pS    



 

 4 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

 

Doncean & Doncean, 2022 

20232022

 

2003 

2001

2005 

2012 

Senal & Bagceci, 2019 
Coughlan, 2007 

 



 
 

 5
  

 
622024

 

 
 

 
 

 
 

 

2016 

2023
Doncean & Doncean, 2022 

2018 

Lai, 2011 

2014 

 

 
 

20182020Nikoopour 
and Torabi20172022 

2024



 

 6 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

60

0.01

 
2020

50

 
2018

30
42

 
Senal & Bagceci2019

20182019
2323

510

NVIVO 12Mac

 



 
 

 7
  

 
622024

 

2019

25

610
610

 
 (Putri et al. 2021

4CPjBL
4C

PjBL

4C
PjBL4C

75.40
90.7815.37
80 

2020
20192018Putri et al. 

( (2021Senal & Bagceci   (2019

 



 

 8 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

 
2009

Darling-Hammond2012

 

 

. 

. 



 
 

 9
  

 
622024

 

:
1. 

2.  (0.05 =α) 

:
:

1. 
.

2. 

:

 
 

2022)2023 

 



 

 10 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

- 

2003 

- 

(Glass, 2004; Young & Balli, 2014) 
- 

2011 
 

- 

2011 
- 

2016 
- 

2016 

 

140
119

Johnson & Christensen, 20141

1

   



 
 

 11
  

 
622024

 

 67 56.3 
 52 43.7 

119 100 
47 39.5 
72 60.5 
119 100 

 

2020
20222023

30
11011

2021305
151

2

1.81
1.812.6
2.613.4
3.414.2

4.215 ̋
 

7

. 

3

10.951** 0.000 
10.955** 0.000 
10.946** 0.000 



 

 12 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

3
0.05α

Chronbach Alpha4

4 

  

 10 0.92 

 10 0.912 

 10 0.915 

30 0.967 

40.9120.92
0.967

 
-  
-  

 

(SPSS

1.  
2.  
3.  
4. Pearson Correlation 
5. Test  (t) Independent Samples  



 
 

 13
  

 
622024

 

5
5

 
  

 
 

1 3.823 0.630 76% 

2
. 

3.692 0.630 74% 

3. 4.000 0.577 80% 
4. 4.269 0.494 85% 

5
. 

3.308 1.251 66% 

6. 3.846 0.801 77% 
7. 4.000 0.707 80% 
8. 3.692 0.947 74% 
9 3.769 0.599 75% 

10
. 

4.077 0.494 82% 

 

11. 3.923 0.862 78% 
12. 3.538 0.776 71% 
13. 3.462 0.776 69% 
14. 3.385 0.768 68% 
15. 3.462 0.877 69% 
16. 3.615 0.650 72% 
17. 3.692 0.751 74% 
18. 3.692 0.947 74% 
19. 3.538 0.660 71% 



 

 14 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

20
. 

3.692 0.741 74% 

 

21. 3.308 0.855 66% 

22
. 

3.769 0.832 75% 

23. 3.308 1.109 66% 
24. 3.154 0.899 63% 

25
. 

3.385 0.870 68% 

26. 3.615 0.650 72% 
27. 3.538 1.050 71% 

28
. 

3.462 0.967 69% 

29  2.769 1.235 55% 
30  3.000 1.155 60% 

3.3084.2694
8510

82
5

66
3.3853.923

11
7820

74
14

68 
2.7693.769

22
75

2672
29

55



 
 

 15
  

 
622024

 

6

6

 
 

 
 

1 3.8477 0.58737 77 

2 3.6000 0.58166 72 

3 3.3308 0.64857 67 

 3.5928 0.54030 72 

6
3.5928

723.8477
773.672

3.330867
2019 

2024
20182020Nikoopour and Torabi, 20172022

̋0.05α



 

 16 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

= 0.05

Independent t test7
7

t 
 

 67 4.2224 0.592 
0.703 0.483 

 52 4.1462 0.578 
 67 4.1731 0.639 

1.119 0.265 
 52 4.0481 0.557 
 67 4.2119 0.596 

2.053 0.042 
 52 3.9750 0.658 
 67 4.2025 0.585 

1.373 0.172 
 52 4.0564 0.562 

70.05α

0.05α

2019

Senal & Bagceci  2019

.

̋0.05α



 
 

 17
  

 
622024

 

= 0.05

Independent (t) test8

8

t 
 

 47 4.1553 0.561 
-0.507 0.613 

 
72 4.2111 0.604 

 47 4.0809 0.600 
-0.546 0.586 

 
72 4.1431 0.612 

 47 4.0851 0.588 
-0.323 0.747 

 
72 4.1236 0.664 

 47 4.1071 0.551 
-0.480 0.632 

 
72 4.1593 0.597 

80.05α

2019
α = 0.05

α = 0.05
610



 

 18 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

:
1. 

3.6
72 

2. 

3. 

 
4. 

 
5. 

 
-  
-  
- 

 
- 

 
- 

 
-  
-  
- 

 
 



 
 

 19
  

 
622024

 

 2014. 
. 

. 

2023. . 52(627)58. 

2019. 
. (12) 35337359. 

2011). 
. (3)3457. 

2009. 
. (90). 

2003. 2. 

2001. . . 

2018 
. 

. 

2020. . 
4(18)669698. 

2024. 
. 

(14)151. 

2012. 
. 

. 

2023. 
. 39(3)153186. 

2020. . 
4(1)6090. 



 

 20 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

2003. . . 

2022. 
. 

4(1)3160. 

2016. . 
. 

2005 . . 

 

Coughlan, A. (2007). Learning to learn: Creative thinking and critical thinking. DCU Student 
Learning Resources, Dublin City University, Ireland. 

Darling-Hammond, L. (2012). Powerful teacher education: Lessons from exemplary 
programs. John Wiley & Sons. 

Doncean, M., & Doncean, G. (2022). Critical and creative thinking. Journal of Public 
Administration, Finance and Law, 24, 123-132. https://doi.org/10.47743/jopafl-2022-24-
12 

Glass, T. (2004). What gift? The reality of the student who is gifted and talented in public 
school classrooms. Gifted Child Today, 2(4), 25-29. 

Johnson, R. B., & Christensen, L. B. (2014). Educational research: Quantitative, qualitative, 
and mixed approaches (5th ed.). Sage Publications, Inc. 

Lai, E. R. (2011). Critical thinking: A literature review. Pearson Education. 

Nikoopour, J., & Torabi, S. (2017). EFL teachers, creativity and their cognition about 
teaching profession.  Journal of Applied Linguistics and Language Learning,  3(1), 1-8. 

Putri, R., Bukit, N., & Simanjuntak, M. P. (2021). The effect of project-based learning model 
on critical thinking skills, creative thinking skills, collaboration skills, & communication 
skills (4C) physics in senior high school. Advances in Social Science, Education and 
Humanities Research, 591, 323-330. 

Senal, M., & Bagceci, B. (2019). Development of creative thinking skills of students through 
journal writing. International Journal of Progressive Education, 15(5), 216-237. 
https://doi.org/10.29329/ijpe.2019.212.15 

Young, M. H., & Balli, S. J. (2014). Gifted and talented education: Student and parent 
perspectives. Gifted Child Today, 37(4), 236-246. https://doi.org/10.1177/10762175145 

 



 
 

 21
  

    
622024

 

 

 

 

 
1

2

3

 
1

2

3

ahmed.alhadrami@asu.edu.om   

 

152024
152024
62024 

© 2024 University of Science and Technology, Aden, Yemen. This article can 

 be distributed under the terms of the Creative Commons Attribution License, 

which permits unrestricted use, distribution, and reproduction in any medium, 

provided the original author and source are credited. 

 حسب إعادة استخدام المادة المنشورة نالیمن. یمك  ، المركز الرئیس عدن جامعة العلوم والتكنولوجیا، © 2024 

  شریطة الاستشھاد بالمؤلف والمجلة. الإبداعي مشاعال مؤسسةرخصة 



 

 22 

    
622024

https://journals.ust.edu/index.php/AJQAHE  
 

80

6.00
6.57

5.56.47
6.21

6.36.16
5.85

  



 
 

 23
  

    
622024

 

 
The reality and challenges of scientific publishing for university professors 

in the Sultanate of Oman in light of the analysis of reference activity 
 
Ahmed bin Said Al-Hadrami (1, *) 
Hamed Alyahmadi  
Naila ALHadhrami  

Abstract: 
The study aimed to analyze the reference activity of the reality of scientific 

research publishing and the challenges encountering academic professors in the 
publishing processes in the Omani universities. It used the descriptive approach and 
the interview as a tool that was administered to (80) academic professors by 
analysing the reference activity. The study concluded that: The reality of scientific 
publishing in universities Omani education is represented by (large teaching loads on 
professors, weak demand for scientific research, lack of scientific competitions in the 
field of research, lack of interest in humanities research and interest in scientific 
research, lack of research support, failure to adopt research projects), which were all 
statements that were refuted by the sample and subjected to analysis. The reference 
activity, whose arithmetic averages were between (6.00 - 6.57), all of which 
represent grades with a moderately high level. As for the most prominent challenges 
and obstacles facing scientific publishing among university professors according to 
the subject unit, they are (technical challenges, financial challenges, cognitive 
challenges, social challenges , Human Challenges), all of which fall between the 
arithmetic averages (5.5 - 6.47), which represents scores with a moderately high 
level, while the detailed levels of the scale are as follows: macroscopic with an 
arithmetic average (6.21), which is at the same low level, specific with an arithmetic 
average (6.3). It represents a moderately high level, clarity has a mean of (6.16), 
which represents a moderately high level, and visualization has a mean of (5.85), 
which represents a moderately high level. The study recommends the necessity of 
financial support for scientific publishing operations. 

 
Keywords: Reference activity analysis, Scientific publishing. 
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The impact of e-learning in increasing the quality of university education 
 

Abdel-Salam Salem Masoud Al-Buseifi (1,*) 
 
Abstract 

The current study aims to shed light on e-learning, its impact, and its role in raising the 
quality of university education, with a sample of (300) university professors. The study used the 
descriptive and analytical approach, using the questionnaire as a tool for collecting data and 
information, and using a number of statistical methods, including the arithmetic mean and the 
deviation. Standard, relative weight, Pearson correlation coefficient, Alpha-Cronbach reliability 
coefficient, reliability coefficient by split-half method, and t-test. The results of this study 
resulted in a very high agreement among the study sample members on the questionnaire 
items, which aims to identify the impact of e-learning on the quality of university education, as 
The responses of the study sample members indicated the prominent role of e-learning in 
improving the quality of university education through its positive impact on the educational 
process. The results of this study also resulted in the absence of statistically significant 
differences in the level of the study sample members’ responses, which is attributed to the 
gender variable (males/ females). 
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A proposed vision for developing the Academic Leaders in the University of 
Jordan Based on Cambridge University Model for Sustainable Leadership 

 
Dr. Saleh A. Ababneh  (1) 
Dr. Obyda Sh. Al Qutna  (2) 
 

Abstract 
This study aimed at to suggeste perception vision for developing the academic leader’s 

performance in the University of Jordan based on Cambridge University model for sustainable 
leadership. To achieve the aims of the study, the descriptive analytical method was used. The 
sample of the study consisted of (195) participants. They were chosen through simple random 
way, a questionnaire was developed based on Cambridge University model for sustainable 
leadership (Visser and Courtice 2011), this model consisted of three aspects: The leader’s 
features, leader’s behaviors and the way that the leader works. The results of the study showed 
that the degree of practicing the sustainable leadership in the University of Jordan was moderate, 
and there were no statistically significant differences according to practicing the sustainable 
leadership in the University of Jordan for the variables: experience, scientific qualification and the 
nature of the college. The results of the study also revealed that there were statistically significant 
differences due to the variables of gender for females, and the academic rank for lecturer. A 
suggested perception was put to develop the academic leadership’s performance in the University 
of Jordan based on the Cambridge University for sustainable leadership. 

Keywords: Academic leaderships, Cambridge University, Sustainable leadership, The 
University of Jordan. 
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Teacher Preparation in Light of Artificial Intelligence Trends: Reality, 
Challenges, and Development Paths from the Perspective of Teachers 

in Irbid Governorate. 
Meena Saleh Ali Al-Anzi1

Abstract 
This study aimed to identify the reality of preparing teachers in Jordan in light of artificial 

intelligence trends. In addition, to determine the obstacles to the development of teacher 
preparation in Jordan in the light of the movements of artificial intelligence from the teachers' 
point of view. Finally, to identify the requirements for the development of teacher preparation in 
education in Jordan in the light of the trends of artificial intelligence from the point of view of 
teachers in Irbid Governorate. The study used the analytical descriptive approach, and the 
questionnaire, which consisted of (40) items, was used to collect data from the study sample, 
which included (541) male and female teachers from the Irbid governorate. The study concluded 
that the reality of preparing teachers in Jordan in the light of artificial intelligence trends came to 
a high degree from the teachers' point of view. Furthermore, the obstacles to developing the 
preparation of teachers in Jordan in light of the trends of artificial intelligence from the teachers' 
point of view were high, and the most important obstacles were the lack of training programs 
specialized in employing artificial intelligence techniques. Finally, strengthening cooperation and 
partnerships between educational institutions and technology companies to exchange knowledge 
and experience is one of the most important requirements for developing teacher education in 
Jordan in light of artificial intelligence trends. Based on the results, the study recommended the 
necessity of establishing partnerships between educational institutions and technology companies 
to exchange knowledge and experiences in the field of artificial intelligence and activate its role 
in the educational process. 

Keywords: Teacher preparation, Artificial intelligence. 
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Organizational Diagnosis and its Relationship to Work Engagement among 

Hafr Al-Batin University's' Faculty Members
 
Prof. Ali bin Saleh Al-Shaya (1, *) 
Maha Mohammed Almuqbel  (2) 
Huda Salamah ALraifai (3) 

Abstract: 
The study aimed to reveal the reality of organizational diagnosis and of work 

engagement of Hafer Al-Batin University's' faculty members, and the nature of the 
relationship between them. The study used the descriptive, correlational approach, 
used Weisbord's Six-Box scale for organizational diagnosis, the UWES-9 scale for 
work engagement, to collect data from the study sample of (176) members of the 
university's faculty. The results of the study showed that there is a positive 
relationship with statistical significance between the reality of organizational 
diagnosis and the reality of job integration, and the reality of the organizational 
diagnosis, and  job integration reached a high score, and the presence of statistically 
significant differences between the averages of the study sample’s responses to the 
reality of (organizational diagnosis, and work engagement) due to the gender 
variable, in favor of females, and the presence of differences in the goal dimension 
due to the academic rank variable due to the benefit of assistant professor and 
associate professor. 
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Application of Quality and Accreditation Standards in Libyan Government 
Universities - Facts, Challenges, and Development Potential (2008-2023) 

  
 Hussein Salem Mrgin (1,*)          
Ahmed Mohammed Abdulqader (2)  

Abstract: 
Despite the establishment of the National Centre for Quality Assurance and 

Accreditation of Educational and Training Institutions in Libya since 2006, the 
implementation of quality standards and accreditation processes in Libyan 
government universities and their educational programs still suffer from slow 
progress and significant delays. This has led many quality and accreditation experts 
and stakeholders in higher education to raise legitimate questions about the 
establishment of organizing and supporting frameworks for quality and accreditation 
implementation, as well as the actual application of quality standards and the 
challenges faced during the implementation process. The researcher relied on several 
important reports and their limited knowledge in analyzing and diagnosing the 
situation. The researcher emphasized that understanding the various constraints 
facing the implementation of quality and accreditation in Libyan government 
universities is linked to several dimensions, including the lack of a genuine and 
serious political will towards quality and accreditation implementation, whether from 
the Ministry of Higher Education or the university's senior management. Additionally, 
the continued lack or insufficient financial and moral support for quality and 
accreditation activities cannot be ignored. Furthermore, the absence of supportive 
regulations and laws for quality assurance and its enforcement is an essential aspect. 
In conclusion, several important future pathways were developed, emphasizing that 
the responsibility of implementing standards lies with all relevant parties and requires 
cooperation and joint efforts for proper execution.

 
Keywords: standards, quality and accreditation, Libyan government universities. 
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Evaluating the administrative intelligence of academic leaders in private 
Jordanian universities from the point of view of faculty members 

 
Dr. Ali Odeh Tarawneh (1) 

Abstract 
     The study aimed to Evaluation level of administrative intelligence among academic 

leaders in private Jordanian universities from the point of view of faculty members. The 
descriptive survey method was used, through developing a study tool to measure the level of 
administrative intelligence among academic leaders in private Jordanian universities. It was 
distributed (323) Questionnaire on faculty members working at the following private 
universities: (Al-Isra, Petra, and MEU), According to the variables: (academic rank, college, and 
graduation university), (287) questionnaires were retrieved, from which they were chosen 
intentionally for ease of access by the researcher. The results of the study showed that faculty 
members’ estimates of the level of administrative intelligence among academic leaders in 
private Jordanian universities were at a high level in general, as the overall estimates were high 
with an arithmetic mean of (3.96) according to the five-point scale, and a standard deviation of 
(0.18). The results of the study also showed that there are no statistically significant differences 
in the level of administrative intelligence among academic leaders in private Jordanian 
universities in the estimates of faculty members. 

Keywords: administrative intelligence, private universities, academic leaders. 
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The Concealed Costs of a university professors in Algeria: The price that 
university professors pay and that the common people do not know about 

 
Kheloufi Soufyane (1) 

Abstract 
This study aims to highlight the significant challenges and hidden costs faced by University 

professors in Algeria, often overlooked by the general public. An analytical survey of 209 
Algerian University professors, conducted from August 29, 2023, to January 5, 2024, reveals 
that these educators endure numerous pressures, both professional and personal. These 
include financial burdens related to housing, transportation, and travel, as well as non-financial 
issues such as health, social problems, work-related stress, and time constraints. The study 
recommends creating a supportive environmental framework for Algerian university professors 
to alleviate these burdens, emphasizing that the general public often does not fully understand 
these challenges. Moreover, it urges the relevant authorities and government bodies to avoid 
addressing these hidden costs in a limited scope, confined solely to the demands of the higher 
education and scientific research sector. Instead, the adoption of flexible and realistic programs 
and policies is essential to comprehensively tackle these issues. By implementing such 
measures, it will be possible to harness the substantial human resource potential of professors 
and researchers across various disciplines, thereby advancing the higher education sector and 
positioning it as a genuine driving force for societal progress and the national economy. 

 
Keywords: Costs, Hidden, University Teachers, Concealed Costs, Algeria  

 
 

(1) University Center of Abdelhafid Boussouf - Mila - Algeria . 
Corresponding Author Address: kheloufi.s@centre-univ-mila.dz  



 
 

 
 

 
622024

 161 
 

 

 

  
  
 

 
 

 

 



       
 

 
 162 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

 

 
 

 

 
  
  
 

:

.
:

 
 
 

 



 
 

 
 

 
622024

 163 
 

 

 
  
 

 
 

 

 (Darling-Hammond, 2023)

76 
 

 
 (Gareth, Sally, & Jai, 2022)

(O’Callaghan, Mohan, & Harries, 2018)

(Meng & Wang, 2018)

 



       
 

 
 164 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

(Zhixin, 1997)

.

.

.
 

. 

 

 

 
(van Dijk, van Tartwijk, van der Schaaf, & Kluijtmans, 2020)

(Boyer, 1990)



 
 

 
 

 
622024

 165 
 

 (Mastrokoukou, et al., 2022)

 

 

Cruickshank and Haefele1990
 (Mastrokoukou, 

et al., 2022)

.

 
(Darling-Hammond, 2023) 

  ASCD's Educational Leadership 



       
 

 
 166 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

(Glenn I & Karen, 1993) TNTP

 (TNTP, 2014) 

 

 (Alison, 2014)

(Andrea, 2023)

(Meng & Wang, 2018, p. 597) 

(Rockwell, 2009, p. 30) 
Social Sciences Feminist Network Research Interest 

Group2017(Social Sciences Feminist Network Research 

Interest Group, 2017, p. 228)

.
.

.

       
 

     



 
 

 
 

 
622024

 167 
 

  
  
 209

292023052024 

.

35

(https://www.surveymonkey.com/)(surveymonkey, 2023)

Google DriveGmailFacebook

209.
209

117569244(30)
3045

1

11756
209

9244

30083,8

209
304516177

46603818,2

60021
015,0

209
083,8



       
 

 
 168 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

147,6
18689
2712,9

209
3114,8
11856,5
3315,8
015,0

209
264,12
16679,4
167,7

Google Drive

1

.
209

- 5644(% 
- 304577. 
- 89

. 
- 56.5

. 
- 

79.4 

540937
1219

(Ministère de l'Enseignement Supérieur et de la Recherche Scientifique, 

2024)



 
 

 
 

 
622024

 169 
 

 

(47%)58
(22%)91031%10

01.

. 

.

.
:

43.1
56.902.



       
 

 
 170 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

.
0102

.
.

.

 
 

9010
03

.
.

04 
- 

24.7
.21.3

500
32.60220000

. 
- 

1
77.9500



 
 

 
 

 
622024

 171 
 

13.9500200008.32000030000
4.930000.

.
- 18.1

31.950044.350020000
8.220000300004.530000

.
. 

 
- 

(%7.2) 24.550057.1
500200008.320000300002.9

30000.
500

 
0304

.

(Darling-

Hammond, 2023)



       
 

 
 172 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

.

 

73

75

5

.

77.849.2
3.624.1

1.211.3
4.835.4(%.

6



 
 

 
 

 
622024

 173 
 

.

.
.

.

7 
73

.
77.849.2

20.510.1
30.6

 (O’Callaghan, 

Mohan, & Harries, 2018) (Meng & Wang, 2018) 
 

28

. 
72

.



       
 

 
 174 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

8

(Zhixin, 1997)(O’Callaghan, Mohan, & Harries, 2018)

 

84.8

.92.4

86.4

. 
62.8

68.2
95.2

.95.6
9 

78.1

95.2

10



 
 

 
 

 
622024

 175 
 

 

(Gareth, Sally, & Jai, 2022) 
 

25.2

74.8
 
58.6

.
32.2

.26.2

.

.

.



       
 

 
 176 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

.

(%73) 
75

77.849.2
20.510.130.6(% 

28
 (72%) 

 

25

. 



 
 

 
 

 
622024

 177 
 

 

 

 

- 
 

-  
- 

 
-  
-  
-  
- 

 



       
 

 
 178 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

Alison, G. (2014). 5 Hidden Costs of a New Job. Retrieved 12 24, 2023, from US News: 
https://money.usnews.com/money/blogs/outside-voices-careers/2014/09/08/5-hidden-
costs-of-a-new-job 

Andrea, K. (2023). 12 Hidden Costs of a New Job. Retrieved 12 24, 2023, from wise bread: 
https://www.wisebread.com/12-hidden-costs-of-a-new-job 

Boyer, E. L. (1990). Scholarship reconsidered: Priorities of the professoriate. Press: Princeton 
University Press, 3175 Princeton Pike, Lawrenceville, NJ 08648. 

Darling-Hammond, L. (2023). Underpaid And Undersupplied: The Hidden Costs Of Teaching In 
America. Retrieved 09 01, 2023, from forbes: 
https://www.forbes.com/sites/lindadarlinghammond/2023/09/01/underpaid-and-
undersupplied-the-hidden-costs-of-teaching-in-america/?sh=676cc657f21f 

Gareth, E., Sally, L., & Jai, L. (2022). Towards a research-engaged teaching profession: insider 
reflections on a collaborative approach to developing teachers in Wales as professional 
enquirers. Contemporary Issues in Practitioner Education , 4 (3), 171-190. 

Glenn I, L., & Karen, F. (1993). The Hidden Costs of Teaching. Educational Leadership , 50 
(06), 44-45. 

Mastrokoukou, S., Kaliris, A., Donche, V., Chauliac, M., Karagiannopoulou, E., Christodoulides, 
P., et al. (2022). Rediscovering Teaching in University: A Scoping Review of Teacher 
Effectiveness in Higher Education. Front , 7 (861458). 

Meng, Q., & Wang, G. (2018). A research on sources of university faculty occupational stress: a 
Chinese case study. Psychology research and behavior management , 11, 597–605. 

Ministère de l'Enseignement Supérieur et de la Recherche Scientifique. (2024). university 
network. Retrieved 01 08, 2024, from mesrs.dz: 
https://www.mesrs.dz/index.php/en/university-network/ 

O’Callaghan, J. M., Mohan, H. M., & Harries, R. L. (2018). The non-monetary costs of surgical 
training. The Bulletin of the Royal College of Surgeons of England , 8 (100), 339-344. 

Rockwell, S. (2009). The FDP Faculty Burden Survey. Research management review , 16 (2), 
29–44. 

Social Sciences Feminist Network Research Interest Group. (2017). The Burden of Invisible 
Work in Academia: Social Inequalities and Time Use in Five University Departments. 
Humboldt Journal of Social Relations , 39 (39), 228–245. 



 
 

 
 

 
622024

 179 
 

surveymonkey. (2023). A global leader in survey software. 20 million questions answered daily. 
Retrieved 07 14, 2023, from https://www.surveymonkey.com/ 

TNTP. (2014). Shortchanged: The Hidden Costs of Lockstep Teacher Pay. State Policy Guide: 
Rethinking Teacher Pay. 

van Dijk, E. E., van Tartwijk, J., van der Schaaf, M. F., & Kluijtmans, M. (2020). What makes an 
expert university teacher? A systematic review and synthesis of frameworks for teacher 
expertise in higher education. Educational Research Review , 31 (100365). 

Zhixin, S. (1997). Teaching as a profession and as a career: Minority candidates' perspectives. 
Teaching and Teacher Education , 13 (03), 325-340. 

0102

03
 

04 



       
 

 
 180 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

 
05

 

06 

 

07



 
 

 
 

 
622024

 181 
 

 



       
 

 
 182 

 

622024

https://journals.ust.edu/index.php/AJQAHE  
 

 

 

0809

10
 

11 



 
 

 
 

 
622024

 183 
 

 

Google Drive 



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 

1
A proposed Educational Strategy for Developing Technical 
Education at AL-Asmarrya Islamic University in Libya (Arabic) 

Dr. Tahani Jibreel Ajbarah

23

Knowledge Management in Saudi Universities and Its Utilization for 
Financial Resource Development: A Survey and Applied Study at 
Najran University (Arabic)

Dr. Noha Othman Arbab     Prof. Fahd Saleh Maghrabah     Prof. Helal M. 
Alsofeiny

  

46

Employing Arabic Language Teachers for Teaching Methods that 
Enhance Linguistic Intelligence in Elementary Education in Aqaba 
Governorate (Arabic) 

Nizar Tayseer Fadl Al-Kharsha

66
The Fake Cognitive Beliefs and their impact on The Creative 
Performance Among the Tenth Grade Girls Students in the Salt 
Directorate of education (Arabic) 

Maysoon Abd AL Majeed Khraisat       Prof. Dr. Ahmed Yahya Al-Ziq 

85
Training needs for developing blended learning skills and strategies 
among Arabic language teachers in public schools (Arabic) 

Fatima Ahmed Hassan Abdel salam

105 
The degree of availability of supervisory competencies related to 
modern teaching strategies for school principals from the point of 
view of Ma’an education teachers (Arabic) 

Souad Adnan Jarrar 

131 
Evaluating the Role of Teachers’ Feedback in Secondary School 
Students’ Academic Achievement: An Empirical Evidence from 
Jordan 

Oraib Khaled Dojan Al-Khataneh 

The level of teaching performance of faculty members at the postgraduate level in the light 
of creative thinking skills

Mohammed Assaf

Application of Quality and Accreditation Standards in Libyan Government Universities - 
Facts, Challenges, and Development Potential (����-����)

Hussein Salem Mrgin , Ahmed Abdulqader

A proposed vision for developing the Academic Leaders in the University of Jordan Based 
on Cambridge University Model for Sustainable Leadership

Dr. Saleh A. Ababneh, Dr Obyda sh. Al Qutna

The impact of e-learning in increasing the quality of university education

Abdel-Salam Salem Masoud Al-Busei�

Teacher Preparation in Jordan: Perspectives on Challenges and AI Integration

Meena Saleh Ali Al-Anzi

Organizational Diagnosis and its Relationship to Work Engagement among Hafr Al-Batin 
University's' Faculty Members

Ali bin Saleh Al-Shaya , Maha Almuqbel, Huda Salamah ALraifai

Administrative intelligence among academic leaders in private Jordanian universities from 
the point of view of faculty members

Dr. Ali Odeh Tarawneh

The Concealed Costs of a university professors in Algeria

Khelou� Soufyane

The reality and challenges of scienti�c publishing for university professors in the Sultanate 
of Oman in light of the analysis of reference activity

Ahmed ALHadhrami, Hamed Alyahmadi, Naila ALHadhrami
��

�

��

��

���

��

���

���

���

Contents Pages

The level of teaching performance of faculty members at the postgraduate level in the light 
of creative thinking skills

Mohammed Assaf

Application of Quality and Accreditation Standards in Libyan Government Universities - 
Facts, Challenges, and Development Potential (����-����)

Hussein Salem Mrgin , Ahmed Abdulqader

A proposed vision for developing the Academic Leaders in the University of Jordan Based 
on Cambridge University Model for Sustainable Leadership

Dr. Saleh A. Ababneh, Dr Obyda sh. Al Qutna

The impact of e-learning in increasing the quality of university education

Abdel-Salam Salem Masoud Al-Busei�

Teacher Preparation in Jordan: Perspectives on Challenges and AI Integration

Meena Saleh Ali Al-Anzi

Organizational Diagnosis and its Relationship to Work Engagement among Hafr Al-Batin 
University's' Faculty Members

Ali bin Saleh Al-Shaya , Maha Almuqbel, Huda Salamah ALraifai

Administrative intelligence among academic leaders in private Jordanian universities from 
the point of view of faculty members

Dr. Ali Odeh Tarawneh

The Concealed Costs of a university professors in Algeria

Khelou� Soufyane

The reality and challenges of scienti�c publishing for university professors in the Sultanate 
of Oman in light of the analysis of reference activity

Ahmed ALHadhrami, Hamed Alyahmadi, Naila ALHadhrami
��

�

��

��

���

��

���

���

���

Contents Pages



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 

 

6. Researcher is informed of the referee’s decision in two months’ time after its 
submission. If research is to be published, researchers will be informed about the 
date of publication and issue number in which the research will appear. 

7. Referees’ comments, if any, will be sent to the researcher in order to enable 
him/her to make necessary modifications. The modified version of the paper 
should be returned in no more than a fortnight’s time. 

8. Research which is not considered for publication shall not be returned to the 
author(s). 

9. Authors of research papers shall receive one copy of the issue of the journal 
that includes their paper. 

10. All publication rights belong to the Journal (AJQAHE). 

 

The journal has no article processing and submission charges. 

 
 AJQAHE is indexed in the following sites: 

 
 

 
 
 
 

Opinions expressed in the journal are merely those of their authors and do not reflect those of 
the journal or the University. 

 



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 

 

Rabiee, F. (2007). Focus-group interview and data analysis. 
Proceedings of the Nutrition Society, 63(4), 655-660. 
2. The research paper must not have been previously published or considered for 

publication elsewhere. 
3. The journal reserves the right to print the research and present its captions 

according to its own style. 
4. An abstract of the manuscript (150-200 words) in both Arabic and English must 

be submitted. The abstract should include the issue of research, the purpose of 
the study, the method adopted in the study and important results and 
conclusions. 

5. Including Keywords (3-5 words) below the abstract. 
6. Translating the title of the research paper, the abstract and the keywords from 

Arabic into English and vice versa based on the language of the research 
paper. 

1. Researches, studies and all correspondence should be sent to the following 
Email: ajqahe@ust.edu 
Website: https://ust.edu/ojs/index.php/AJQAHE 
Mobile: +967 718 032 009. 

2. An electronic copy of the research paper is to be sent to the journal address 
above. Research cover must show the researcher’s name, the degree he/she 
holds and the place of work. 

3. A brief C.V must also be sent including the researcher’s address in detail, home 
and work telephone number and fax to facilitate necessary contact with the 
researcher. 

4. An author declaration form should be signed and submitted by the authors. 

5. If research gains initial appreciation, it will be sent to referees with strong 
credentials in the same subject area. Their identity is kept confidential and 
similarly the identity of the researcher will not be revealed to them. They will 
assess the research in terms of its originality, scientific value, and researcher 
commitment to research methodology. Referees are asked to decide whether 
or not research is valid for publication in the journal. 



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 

e.  Tables and graphs should be inserted in the correct place including captions and 
necessary explanations. The size of the graphs and tables should not exceed that of 
the paper (11 cm). 

f.    Research must be well-documented.  Citation and references are to be included in 
the following way: 

•   When formatting an in-text citation, give the last name of the author of the 
cited work and the year it was published (e.g., Postman (1979) or (Postman, 
1979). If the cited work is by two authors, give the names of both authors 
followed by the year of publication (e.g.  Wegener and Petty (1994) or 
(Wegener & Petty, 1994). If the work is by three to five authors, list all the 
authors the first time you cite the source (e.g., Kernis, Cornell, Sun, Berry, & 
Harlow, 1993); and then in subsequent citations, only use the first author’ s last 
name followed by “et al.” (e.g., Kernis et al., 1993). When the work is by more 
than five authors, use the first author’s last name followed by “et al.” and year of 
publication (e.g., Harris et al., 2001). In case of quoting the exact words from a 
work, the number of page(s) should be written after the author(s) name(s) and 
year of publication (e.g. Wegener, Petty, & Smith, 1995, p. 6). 
•   Each reference cited in the text must appear in the reference list.  All 
references are to be arranged in alphabetical order and spaces should be left 
between one reference and the other. 
•   References should be included in the following style: 
     * When books are used as a reference: 

- Author’s full name (surname and then first name(s)). 
- Date of publication (within round brackets). 
- Book title (Italicized). 
- Edition number. 
- Place of publication. 
- Publisher.  
Example: 
Gradner, H. (2005). Multiple Intelligence New Horizons. New York: Basic 
book.  

        * When Periodicals are used as a reference: 
- Author / authors’ full name. 
- Date of publication within round brackets. 
- Article title (Italicized). 
- Volume number. 
- Issue number. 
- Number of pages.



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 

 
Publication Rules and Procedures 

 

General Rules: 
 

Research papers sent for publication in The Arab Journal for Quality Assurance in 
Higher Education at University of Science and Technology - Aden - Yemen, should 
meet the following requirements: 
1. The journal publishes research papers in Arabic and English, in the fields of 
economics, administration, education and other human and social sciences, provided 
that they comply with the following conditions: 
a. The research paper should contain the following:  

–  Introduction that addresses the following: 
• Theoretical background and previous studies 
• Problem / issue of research 
• Research questions 
• Research objectives 
• Theoretical framework (based on type of research) 
• Research hypotheses (based on type of research) 
• Significance of research 
• Research limitations 
• Operational definition(s) 

–  Research methodology and procedures 
–  Results and discussion 
 –  Conclusions 
–  Recommendations and suggestions. 

b. The research should be original and fulfill the requirements of scientific research. It 
should be based on the widely known scientific and methodological techniques 
followed in academic research papers. 

c. A sound language should be used. Drawings and Graphs, if any, must be clear and 
precise. 

d. The research paper must be typed using the (OFFICE) computer program.  It 
should be between 5000 and 7000 words or between 12 and 15 pages in font 
(Times New Roman), and font size (12) with single space.  

 



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 

 

 

 

Prof. Dr. Ali Yaghi, Jordan. 

Prof. Dr. Sawsan Shaker, Iraq. 

Prof. Dr. Mahmood AlWadi, Jordan. 

Prof. Dr. Mohamed A. Al-Soofi, Yemen. 

Prof. Dr. Khaliel Al-khalieli, Bahrain. 

Prof. Dr. Hasan Zardani, Morocco. 

Prof. Dr. Siham Al-Qarwdhi, Qatar. 

Prof. Dr. Bashier Al-zughbi, Jordan. 

Prof. Dr. Abdulla Musllam, Saudi Arabia. 

Prof. Dr. Jawher Al-Madhhaki, Bahrain Universities. 

Prof. Dr. Khaliel Al-Duliemi, Iraq . 

Prof. Dr. Henri Al-Awiedh, Lebanon. 

Prof. Dr. Nadia Badrawi, Egypt. 

Prof. Dr. Mohamed Badr Abu- lola, U.A.E. 

Prof. Dr. Younis Amro, Palestine . 

Prof. Dr. Nouria A. Al-Awadi- , Kuwait. 

Prof. Dr. Esmail  Aljabori, Iraq. 

Editorial Staff 
 

Prof. Dr. Amr Ezzat Salama, Secretary General of the 
Association of Arab Universities, Jordan. 

Prof. Dr. Abdurraheem Ahmed Al Heneiti, Secretary 
General of the Association of Arab Universities, Jordan. 

Prof. Dr. Mahmood F.Okasha, Egypt. 

Prof. Dr. Abdulazeez Barghouth, Malaysia. 

Prof. Dr. Fysal Alhaj, Sudan. 

Prof. Dr. Abdullatief  H. Al–Hakeemi, Quality Assurance 
and Accreditation Council, Yemen. 

Prof. Dr. Emad Abu-Rub - U.A.E, Ministry of Higher 
Education & Scientific Research (MOHESR), U.A.E. 

Dr. Raja Mohamed Deeb Aljaji, University of Science 
and Technology, Aden, Yemen. 

Prof. Dr. Abdullatif Musleh, University of Science and 
Technology, Yemen. 

Associate Prof. Dr. Noman Qaid Alnaggar, University of 
Science and Technology, Yemen. 

 
 

Assistant Editor 
Sumaya Nasr Al-Badani 

University of Science and Technology, Aden. 
 
 

Language Editing 
Prof.Dr. Abdulhameed Ashujaa,  

Sana'a University, Yemen 
 

 
 

Advisory Board 

Editorial Staff 
Editor In Chief 

Prof. Dr. Dawood A.AL-Hidabi 
University of Science and Technology, Aden. 

 
Deputy Editors-in-Chief 

Prof. Dr. Magda M. R. Abou El Safa 
Director of Quality Assurance & Continuous Improvement 

Dept. (QACID) University of Sadat city, Egypt 
 
 
 
 

 

For Contact  
The Arab Journal for Quality Assurance in Higher Education - University of Science and Technology 

 Main Campus - Aden - Yemen 
 +967718032009 

AJQAHE@ust.edu 



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 

 

                  Volume 17 – No. 61 September 2024 

in Higher Education The Arab Journal for Quality Assurance 

�������������� (              )



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 

 



 

 
The Arab Journal for Quality 
Assurance in Higher Education

 

 


